
School Name
Hispanic Gap

2015‐2016

Black Gap

2015‐2016

ELL GAP

2015‐2016

ESE GAP

2015‐2016
ALTA VISTA ELEMENTARY SCHOOL NO NO NO NO

ASHTON ELEMENTARY SCHOOL NO N/A  NO NO

ATWATER ELEMENTARY 12% 2% NO NO

BAY HAVEN SCHOOL OF BASICS PLUS NO NO N/A  NO

BRENTWOOD ELEMENTARY SCHOOL NO NO N/A  NO

CRANBERRY ELEMENTARY SCHOOL NO NO NO NO

EMMA E. BOOKER ELEMENTARY SCHOOL NO NO NO NO

ENGLEWOOD ELEMENTARY SCHOOL NO N/A  NO 7%

FRUITVILLE ELEMENTARY SCHOOL NO NO NO NO

GARDEN ELEMENTARY SCHOOL NO N/A  N/A  3%

GLENALLEN ELEMENTARY SCHOOL NO NO NO NO

GOCIO ELEMENTARY SCHOOL NO NO NO NO

GULF GATE ELEMENTARY SCHOOL NO N/A  NO NO

IMAGINE SCHOOL AT NORTH PORT NO NO N/A  NO

IMAGINE SCHOOL AT PALMER RANCH NO N/A  N/A  NO

ISLAND VILLAGE MONTESSORI SCHOOL NO N/A  N/A  NO

LAKEVIEW ELEMENTARY SCHOOL NO N/A  N/A  NO

LAMARQUE ELEMENTARY SCHOOL NO NO NO NO

LAUREL NOKOMIS SCHOOL NO N/A  N/A  NO

OAK PARK SCHOOL N/A  N/A  N/A  N/A 

PHILLIPPI SHORES ELEMENTARY SCHOOL NO 1% NO NO

PINE VIEW SCHOOL NO N/A  N/A  N/A 

SARASOTA ACADEMY OF THE ARTS N/A  N/A  N/A  N/A 

SARASOTA SUNCOAST ACADEMY NO N/A  N/A  NO

SARASOTA VIRTUAL INSTRUCTION PROGRAM N/A  N/A  N/A  N/A 

SOUTHSIDE ELEMENTARY SCHOOL NO N/A  N/A  NO

SUNCOAST SCHOOL FOR INNOVATIVE STUDIES NO NO NO NO

TATUM RIDGE ELEMENTARY SCHOOL NO N/A  N/A  NO

TAYLOR RANCH ELEMENTARY SCHOOL NO N/A  N/A  NO

TOLEDO BLADE ELEMENTARY SCHOOL NO NO 39% 2%

TUTTLE ELEMENTARY SCHOOL NO NO 5% NO

VENICE ELEMENTARY SCHOOL NO N/A  NO NO

WILKINSON ELEMENTARY SCHOOL 4% 10% NO NO

*No‐There was not a reduction in the achievement gap.

* N/A‐There were less than 10 students in this area for comparison.

•Atwater Elementary and Wilkinson Elementary reduced the achievement gap between white and 

Hispanic students by 12 and 4 percentage points respectively.

•Wilkinson Elementary reduced the achievement gap by 10 percentage points between white and black students. 

Atwater Elementary and Phillippi Shores Elementary also made reductions in this area. 

• Toledo Blade Elementary reduced the achievement gap by 39 points between English Language Learners and 

English speakers.  Tuttle Elementary reduced the achievement gap by 5 percentage points.

•Englewood Elementary reduced the achievement gap by 7 percentage points between ESE and non ESE students.

Garden Elementary and Toledo Blade Elementary also reduced this achievement gap.

Achievement Gap Reduction by Elementary School Grades 4 and 5           

School Year 2014‐2015 to 2015‐2016                                     

Research, Assessment & Evaluation
1960 Landings Blvd., Sarasota, FL  34231
941‐927‐9000, Ext. 32257 ▪ Fax 941‐927‐4021 



School Percent Student Counts School Percent Student Counts School Percent Student Counts School Percent Student Counts

Wikinson 22% 75, 78 Atwater 23% 118, 120 Toledo Blade 10% 123, 111 Wilkinson 7% 222, 216

Englewood 12% 83, 92 Phillippi Shores 14% 129, 129 Brentwood 10% 109, 102 Atwater 6% 372, 366

Garden 6% 110, 108 Garden 12% 101, 96 Ashton 5% 164, 163 Tuttle 3% 305, 331

Fruitville 6% 127, 127 Fruitville 10% 105, 111 Venice 4% 94, 91 Garden 3% 321, 305

Tuttle 5% 111, 130 Tuttle 6% 98, 99 Alta Vista 2% 85, 76 Englewood 3% 254, 257

Cranberry 2% 110, 125 Toledo Blade 3% 357, 316

Tatum Ridge 2% 109, 96

School Percent Student Counts School Percent Student Counts School Percent Student Counts School Percent Student Counts

Wilkinson 22% 75, 78 Atwater 23% 118, 120 Brentwood 10% 109, 102 Wilkinson 7% 222, 216

Tuttle 5% 111, 130 Tuttle 6% 98, 99 Alta Vista 2% 85, 76 Atwater 6% 372, 366

E.E. Booker 3% 100, 90 Glenallen 1% 101, 101 Cranberry 2% 110, 125 Tuttle 3% 305, 331

Alta Vista 2% 105, 103   Brentwood 1% 109, 102 Cranberry 1% 364, 381

Glenallen 2% 106, 112  

 Top 5 NON Charter Elementary Schools

Highest  Increase within Grade ‐ Percentage Level 3 and Above, FSA ELA

Spring 2015 ‐Spring 2016
Grade 3 Grade 4 Grade 5 Grades 3,4,5

 Top 5 NON Charter Title 1 Elementary Schools

Highest  Increase within Grade ‐ Percentage Level 3 and Above, FSA ELA

Spring 2015 ‐Spring 2016
Grade 3 Grade 4 Grade 5 Grades 3,4,5

Florida Standards Assessment, English Language Arts

Highest Increase in Percent Level 3 and Above

Spring 2015 ‐Spring 2016

All Schools, Title 1 Schools, ESE Students, ELL Students and Minority Students

Research, Assessment & Evaluation
1960 Landings Blvd., Sarasota, FL  34231
941‐927‐9000, Ext. 32257 ▪ Fax 941‐927‐4021 
SarasotaCountySchools.net



School Percent Student Counts School Percent Student Counts School Percent Student Counts School Percent Student Counts

Taylor Ranch 52% 16, 13 Phillippi Shores 38% 23, 25 Toledo Blade 18% 25, 19 Tuttle 10% 80, 80

Englewood 31% 13, 13 Tuttle 30% 30, 22 Brentwood 15% 24, 25 Bay Haven 9% 43, 41

Garden 21% 20, 16 Glenallen 21% 30, 25 Venice 7% 18, 16 Englewood 8% 39, 35

Tuttle 20% 26, 29 Garden 20% 23, 15 Ashton 3% 19, 15 Venice 6% 55, 44

Ashton 12% 21, 25 Fruitville 15% 24, 23 Alta Vista 0% 22, 11 Toledo Blade 5% 65, 62

Atwater 12% 20, 28

School Percent Student Counts School Percent Student Counts School Percent Student Counts School Percent Student Counts

Fruitville 3% 21, 11 Fruitville 42% 10, 12 Alta Vista 41% 16, 10 Toledo Blade 40% 12, 14

Gocio 24% 20, 25 Tuttle 20% 14, 11 Phillippi Shores 31% 16, 14

Glenallen 17% 19, 14

Tuttle 8% 42, 51

Lamarque 6% 20, 14

School Percent Student Counts School Percent Student Counts School Percent Student Counts School Percent Student Counts

Englewood 38% 12, 16 Atwater 28% 50, 39 Venice 25% 14, 16 Toledo Blade 11% 103, 97

Wilkinson 21% 45, 33 Phillippi Shores 24% 39, 41 Brentwood 22% 26, 32 Wilkinson 9% 125, 119

Lamarque 17% 52, 43 Toledo Blade 15% 36, 32 Toledo Blade 15% 36, 32 Atwater 8% 140, 126

Garden 17% 27, 24 Fruitville 10% 43, 48 Ashton 15% 30, 33 Englewood 7% 51, 47

Gulf Gate 15% 43, 40 Lakeview 7% 21, 22 Lakeview 10% 21, 22 Tuttle 6% 252, 272

Taylor Ranch 15% 14, 14 Alta Vista 10% 62, 58

Grade 3 Grade 4 Grade 5 Grades 3,4,5

 Top 5 NON Charter  Elementary Schools

Highest  Increase within Grade ‐ Percentage Level 3 and Above, FSA ELA

Spring 2015 ‐Spring 2016, ESE Students

Grade 3 Grade 4 Grade 5 Grades 3,4,5

 Top 5 NON Charter  Elementary Schools

Highest  Increase within Grade ‐ Percentage Level 3 and Above, FSA ELA

Spring 2015 ‐Spring 2016, ELL Students

Grade 3 Grade 4 Grade 5 Grades 3,4,5

 Top 5 NON Charter  Elementary Schools

Highest  Increase within Grade ‐ Percentage Level 3 and Above, FSA ELA

Spring 2015 ‐Spring 2016, Minority Students



 1
 2

3
4

 
 

Short Medium Long

 

Expand targeted 
standards-based 

instructional 
strategies at all 

schools.

Instructional

Implement the 
program at 
three schools.

Provide lesson 
planning 
collaboration 
and peer 
observations.

Implement the 
Making Sarasota # 
1 in Mathematics 
Program.

Process

Provide 
training with 
math experts.

Goals Outcomes

Implement Reading 
Recovery Program.

Secure philanthropic 
funding for Reading 
Recovery in all 10 
Title 1 schools.  

Implement Arts 
integration with 
instruction at 
multiple 
elementary 

2% increase in reading, 
mathematics, and 
science achievement  at 
all elementary schools 
on end of year 
assessments when 
compared to previous 
school year.                

Implement the 
program at all 
Title 1 
schools.

Secure philanthropic 
funding PD for math 
teachers in KG-5 based 
on Lesson Study design.

Secure support from 
Project Elevate and 
Arts Integration, incl. 
community based 
opportunities.

Begin training 
teachers in 5 
schools.

Expand to 
other grade 
levels in the 
schools and 
other schools.

Increase 
professional 
development  on 
coaching, rounds, 
accountable 
talk/tasks

Secure funding (incl. 
Title II)  to support 
principal training

Principals 
attended 
training from 
Linda Dove on 
Accountable 
tasks/talk

Principals 
attended 
leadership 
training 
provided by Pete 
Hall and Harvard

All principal evaluations 
indicate proficiency in 
Instructional Leadership 
on the final SSLA 
evaluation.

Revised 1-9-17

Implement Reading Recovery Program.
Implement the Making Sarasota # 1 in Mathematics Program.
Implement Arts integration with instruction at multiple elementary schools.

Increase professional development on coaching, rounds, accountable talk/tasks.

Other Goals:
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Short Medium Long

 Other Goals:  Continue to monitor.

Review support 
that schools have 
and secure 
additional support 
as needed.

Assigned a principal 
on assignment to work 
with schools to 
identify needs and 
resources.

All elementary school 
requests for specific 
materials needs are met 
or a plan for meeting 
requests is planned 
within a determined 
timeline.                               
Schools have a system 
for sharing appreciation 
with donors.

All expenditures were tied 
to school needs.

Report created from all 
support identified by 
Principals.

Process

Revised 1-9-17

Provide 
equitable 

resources for 
all Elementary 

Schools.

Equitable Resources
Evaluate Title I resources and expenditures.
Recognize and honor donors and funders.
Secure additional support at needed.
 

Goals Outcomes

Evaluate Title I 
resources and 
expenditures.

Principals evaluated 
each Title I purchase 
and targeted 
expenditures to data 
identified needs.

Recognize donors at 
Board Meetings: 
Backpack, GCCF/Mondas, 
RR.

Recognize and 
honor donors and 
funders.

District administrators 
identified donors for 
recognition.



Task Force on the Achievement Gap in Elementary Schools 
(Ongoing):  First Meeting of all Sub‐Committee Chairs is  

November 8 at 10:30 
 
Goals: 

 Review the work of the sub‐committees 

 Make recommendations, answer and ask questions back to the sub‐committees 

 Focus on Grade Level Reading at each meeting: 

o Review district data on reading performance: 

 Longitudinal data that explores performance by grade level of struggling 

students—are there successes for specific children over time?  Explore the 

whys? 

 Analyze subgroup performance over time: minority, ELL and ESE 

o What evidence do we have of what works? 
 Reading Recover 
 Transfer of strategies from math grant 

 Mindset  
 Productive struggle  
 Accountable talk  
 Accountable standards—based tasks 

 Mentors 
 Develop comprehensive list 

 
 
Chairs:  
  Ellen Ziarnicki : Pupil Progression 
  Kristi Jarvis : Attendance 
  Co‐chairs Chad Erickson and John Weida : Minority Representation 
  Patti Brustad : V2K Early Learning   
  Barbara Shirley : Summer Learning 
  Susan Nations : SunCoast Campaign for Grade Level Reading 
 
 
 



Elementary Task Force Agenda 

Location: Landings, Green awning, room 315 Time: 10:30-12:00 

Date: 11-30-2016 Facilitator: Laura Kingsley 

Agenda items: 

 Review district longitudinal data: 

o Pivot Tables-Denise 
- Who is successful and why? 

 Updates 
o SLA (Note: Lori decided to share SLA data at 

December meeting) 
o Committees 
o Make recommendations  
o Q&A for Subcommittee 

 Review documents/presentation to share at School 
Board Workshop 

 What evidence do we have of what works? 
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Short Medium Long

 

 

Goals
Outcomes

Participate in the 
Suncoast Campaign for 
Grade Level Reading.

Suncoast Campaign for Grade-level Reading

Increase summer reading opportunities for students across the school district.

Process

Build relationships within the community that promote a collaborative approach to social, 
emotional, and academic growth of young children.

Increase opportunities for families to support their child's learning and readiness for school.

Provide training for early childhood providers and parents in the executive functioning skills 
required for children to be successful upon entering school.

Other Goals:
Revised 1-9-17

Investigate opportunities 
for wrap-around services 
between public and 
private agencies and the 
school district for preK 
students and their 
families.

Increase opportunities for 
families to support their child's 
learning and readiness for 
school.

Implement the VROOM 
Phone App for parents 
to use in their 
everyday lives.

Share opportunity 
for sign up at 
campus events.  

1. To ensure students are 
receiving high quality 
care prior to Kindergarten 
and come to school ready 
to learn.
2. Increase the number of 
third-graders scoring 
Level 3 or higher on FSA 
by 2%

Increase summer reading 
opportunities for students across 
the school district.

The Community 
Foundation and The 
Patterson Foundation 
distributed 45,000 
books to students in 
Sarasota County 
during the summer of 
2016.  

Students have 
access to text 
they selected to 
encourage 
summer reading.  

Build relationships within the 
community that promote a 
collaborative approach to social, 
emotional, and academic growth 
of young children.

Establish a focus 
group to identify the 
regional aspirations 
for early learning 
across Sarasota and 
Manatee Counties.

Meaningful inter-
agency 
conversations 
focused on early 
learning.

Provide training for early 
childhood providers and parents 
in the executive functioning skills 
required for children to be 
successful upon entering school.

Mind in the Making 
Training for Parents, 
Teachers, and 
Caregivers.
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Short Medium Long

 

 

 

Goals

Replicate 
Parent 
Programs at 
schools.

Process

Other Goals: continue to monitor

Physically update 
EEB's Media Center, 
Weed existing 
collection and 
replenish.

Seek funding from 
community 
organizations.

Evaluate program 
components to 
replicate Parent 
Universities and 2Gen 
Programs.

Improve and expand the 
services provided by HSL 
and Social Workers.

Replicate Parent Univ. 
and/or 2Gen at all 
elementary schools.

Book 
Donations 
between 8 
schools and 
sharing.

CFSC + 
Barancik 
Foundation 
provided HSL 
at Tuttle.

Secure 
Funding 
Partner with 
Sarasota 
County Library 
System.

Redefine Parent 
Involvement with 
Parent Univ. and/or 
2Gen Programs.

Hire additional HSL 
or Social Workers.

               Partners:
Alta Vista & Pineview 
(Holly Heim - Alison Rini)

Tuttle & Venice 
(Scott Parrish - Melodie Deeds)

Tatum Ridge & Gocio 
(Sara Knouse - Marya Annicelli)

Ashton & Emma E. Booker 
(Jacob Ruscoe - Troy Thompson)

Southside & Wilkinson
(Erica Brusoe – Jamie Kisner)

Revised 1-9-17

Increase parent 
involvement at 
all elementary 

schools.

Increase number of books at Title 1 schools.

Increase number of 
books at Title 1 
schools.

Renovate EEB's 
Media Center.

Complete Refresh of 
EEB's Media Center  -  
November 2016.

Up With Books 
Partnership Teams 
created under AP 
Leadership.

Outcomes

Increase  
Number of 
Books at 
EEB's Media 
Center.

Continue to 
seek funding 
for books.

Parent Connections

Build home libraries with 
increased number of 
books. Develop 
relationships between 
HSES and LSES schools.

Renovate EEB's Media Center.

Redefine Parent Involvement with Parent Universities and/or 2Gen Programs at every 
Elementary School.

Hire additional HSL or Social Workers.



 
Up With Books Overview and Summary 

 
Program Purpose:  To build home libraries of students at lower socio-
economic schools in order to enhance and increase their literate 
lives   
 
What is “Up With Books”?   “Up With Books” is a Sarasota County School District 
Initiative that is focused on building home libraries and literacy opportunities at 
lower socio-economic schools to enhance and increase students’ literacy lives.  
The initiative began in 2015 – 16 with a goal to positively impact four Title 1 schools 
with students who are most challenged by achieving reading success—Alta Vista 
Elementary School, Tuttle Elementary School, Gocio Elementary School and 
Emma E. Booker Elementary School. In 2016-17, Wilkinson Elementary School was 
added to the Up With Books Partnerships.   
 
 
 
Partnerships   

# of Students 
participating 
Non-Title I 

# of Students 
participating 
Title I  

# of Books Donated 
and/or Unique Partnership 
Activities/Notes  

Ashton and 
Emma E. Booker 937 532 

6000 books donated at the 
holiday 

Tuttle and 
Venice 575 770 

800 donated books. 4th and 
5th grade partner classes that 
will communicate using 
Office 365.  

Wilkinson and 
Southside 142 106 

Intermediate students are 
reading the book Wonder 
together and talking about 
the book.   

Gocio and 
Tatum 240 240 

1,600 books donated in the 
fall; Gocio and Tatum’s 4 
graders are challenging the 
5th graders to a read off using 
the SSYRA books beginning 
after the Winter Break. An 
end of the year culminating 
activity will take place at 
Gocio for all the 
participating classrooms.  

Alta Vista/Pine 
View 250 650  

19 boxes of books donated 
at the holidays; Reading 
Street read aloud activity 
with Pine View students 
visiting Alta Vista to read 
together 

    
 



Up with Books! 
Alta Vista Elementary and Pine View School 

 
 
ACCOMPLISHMENTS: 
 
September 2016 – Shipped 19 boxes of donated books from Pine View to Alta Vista 
 
October 2016 – Established partner classes 

AV Teacher  Grade  Partner PV Teacher  

Kimberly Morris  1  Freda Williams (3rd) 

       

Jeri Bunnell  2  Rebecca Kochenderfer (2nd) 

Alexandra Cleworth  2  Peggy Barber (2nd) 

Martha Downing  2  Joann Hershberger (2nd) 

Sai Nguyen  2  Mini Abeysekera (3rd) 

Mallory Pirozzi (AWC)  2  Kelly Cookerly (2nd) 

       

Kim Agosta (AWC)  3  Vicky Singleton (3rd) 

Sherry Chappell  3  Cindi Wozniak (3rd) 

Amanda McNary  3  Suzi Shea (3rd) 

       

Laura Busenburg  4  Jennifer Wise (4th) 

Bo Guerino  4  Jennifer Wise (4th) 

Debi Hickey (AWC)  4  Andy Vitkus (5th) 

       
Kristi Hugglestone 
(AWC)   5  Margi Spies (5th) 

Janelle Lopez  5  Stephanie White (5th) 

 
November 2016 – 
Partner classes established relationships; communication via letters and Skype 
Shipped mini lending library (“Flying Eagle Library”) and wooden apple tree (made by Pine View 
construction crew) to Alta Vista.  This will serve as a resource to parents and families at various after 
school and evening events where they can “take a book, leave a book.” 

             
 
December 13, 2016 –  
Sidewalk read‐a‐thon, Reading Street – 4 Pine View classes to attend this celebration of reading at Alta 
Vista! 



Up With Books Meeting 
Date: 9-14-16 

Partners: Scott Parrish at Tuttle  

Melodie Deeds at Venice 

Plan for 2016-17 
 
Action: 

 
Person Responsible: 

Date to be 
completed: 

 
Literacy Week Book Drive at Venice Elementary to 
build home libraries for students at Tuttle 
Elementary. 
 

 
 
Melodie Deeds 
 

 
 
January 27, 2016 

 
Create partner classes with Tuttle and Venice. Focus 
on grades 4 and 5. Skype or Online journaling/E-
mailing using Office 365.  
 

 
 
Scott Parrish &  
Melodie Deeds 
 

 
 
May 2017 
 

 
Build sharing libraries outside K-2 classrooms. 
 

 
Scott Parrish 
 

 
May 2017 
 

 
Final Celebration event with Partner classes. 
Possibly at Spanish Point or Gulf Gate County 
Library. 
 
 
Venice Elementary will build 2 “Little Free 
Libraries” to be used at Tuttle Elementary in the K-1 
hallway.  

 
Scott Parrish & 
Melodie Deeds 
 
 
 
 
Melodie Deeds 

 
May 2017 
 
 
 
 
 
May 2017 

 



Up With Books Meeting 
Date: 9-30-16 

Partners: Troy Thompson at Emma E. Booker Elementary 
Jacob Ruscoe at Ashton Elementary 

 What Worked  What didn’t work (or challenges) 

 Partnership between schools 

 Large number of books donated 

 Able to reach the entire school 

 Personalized approach to make 
connections between donated 
books and students 

 Partnership between Dads 
groups 

 Collaboration between teachers 
at schools 

 Literacy in the hands of every 
family 

 Ongoing sustainability with Little 
Libraries and quantity of 
resources 

 Hands on involvement by 
students 

 Students connecting with each other 
personally 

 Coordination between teachers after 
initial visit 

 Challenge: Lending Library @ EEB 
outside of school facility/ campus. 
Maintenance and coordination with 
families 



2 

 

 

Plan for 2016-17 
 
Action: 

Book Reading Challenge - Students at both schools 
will read the same books with the goal of reading  
all of the books on the SSYR list at grades 4 & 5 

 
Classes will blog back and forth regarding the stories 
they are reading (i.e. a 4th grade class at EEB and 
Ashton both discuss a particular Sunshine State 
Reader) 
 
Ashton classes visit the new EEB library where 
partner classes will meet up and share stories and 
activities from their readings in the new library 
 
EEB students will come see the Ashton show Wizard 
of Oz. 
Select classes can also read the story as one of their  
book challenges and engage in blog conversations 
about the book and the differences between the 
book and the show. 
 

 
Person Responsible: 
 
Thompson and 
Ruscoe 
 
 
4th and 5th Grade 
Teachers 
 
 
 
Thompson 
 
 
 
Ruscoe 

Date to be 
completed: 
 
May 2017 
 
 
 
Start November 
2016- May 2017 
 
 
 
January- February 
2017 
 
 
 
May 2017 

 



 “Up With Books” 
Partnership 

 
  

Highlighted Proposed Activities 
Facilitated by Jacob Ruscoe & Troy Thompson 

 

 Lending Library – Over 6,000 Donated Books to Date 
 

 (PBS) Tornado Take-Out Books 
 

 Blogging about Books & Skype Chats: 
 Class Technology Accountable Talk Activities  

 
 Grade Level Book Challenges: 

EEB and Ashton classes join together for a Battle of the Books Event like no other 
 

 EEB New Media Center- Ashton Visit 
 

 Ashton and EEB Literacy Event: 
The Wizard of Oz 

 
 AWC Teacher Collaboration to develop DOK 3 Activities 

 



Up With Books Meeting 
Date: 9-14-16 

Partners:  

Sara Knouse at Tatum 

Marya Annicelli at Gocio 

 What Worked  What didn’t work (or challenges) 

 Book Drives 

 Gulf Coast Gives Grant 

 Books Bins 

 Culminating activity with Gocio 
play/pizza party provided by 
Tatum  

 Partnership between teachers needs 
more refinement 

  

  

  

Plan for 2016-17 
 
Action: 

 
Person Responsible: 

Date to be 
completed: 

 
Book Drive Delivery (from last year) 
 

 
Sara/Marya 

 
9/30 

 
Add First grade book bins to Gocio Lending Library 
 

 
Sara/Marya  

 
2/28 

 
SSYRA Book challenge 
 
Teacher partnerships 
 

 
Sara/Marya 
 
Sara/Marya 

 
Meet in October 
to plan 
October meeting 

 
Book Drive for 2016-2017 school year 
 
Culminating Activity 

 
Sara 
 
Sara/Marya 

 
(During Tatum’s 
book fair)  
April or May 



Classes to  

buddy up, share 
books 

&  
READ  

across schools 
We are looking for teachers who might be interested in partnering 
with a class from Tatum Ridge Elementary this school year.  Our 
goal will be to share books with one another, help focus on the 
power of reading all year long (including the summer) and other 
fun and interesting activities.  If you’re interested in learning how 
you and your class can get  involved, email Marya Annicelli by 
11/9/2016.   

REWARD:  Readers EVERYWHERE!   



Up With Books Meeting 
Date: 12-6-16 

Partners: Jaime Kisner at Wilkinson Elementary 

Erica Brusoe at Southside Elementary 

 What Worked  What didn’t work (or challenges) 

 Library celebration 

 Multiple collection dates 

 Students representatives 
gathered books from classes 

 Organized books into level: K-2 
and 3-5 

 Need more manpower for sorting 

  

  

  

Plan for 2016-17 
Action: Person Responsible: Date to be 

completed: 

Work with Katie Shunk (IT Dept) to set up 
Blackboard course for 4th grade classes 
 

Erica Brusoe 11/21/16 

 
Arrange Meet and Greet for paired classes with 
cookie donation from Paissano’s 
 

 
Jaime Kisner 

 
1/20/17 

 
Gather books for Book Drives (2) 
 
Arrange field trip for paired classes to see the 
movie version of the book read (‘Wonder’) 
 

 
Erica Brusoe 
 
 
Jaime Kisner 

 
Jan and March 
2017 
 
Early May 2017 

 



Classes to  

buddy up, share 
books 

&  
READ  

across schools 
We are looking for teachers who might be interested in partnering 
with a class from Southside Elementary this school year.  Our 
goal will be to share books with one another, possibly donate 
books to read, help focus on the power of reading all year long 
(including the summer) and other fun and interesting activities.  
If you’re interested in learning how you and your class can get  
involved, email ________________________ by 10/9/2015.   

REWARD:  Readers EVERYWHERE!   
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Short Medium Long

 

 

Increase 
attendance at 
all elementary 

schools.

Attendance
Update district attendance procedures and school plans to address absenteeism.
Systematize attendance data collection.
Increase communication with parents and students.
Improve transportation to support student attendance.

Implemented 
Attendance Works 
and SIS data.

Increase 
communication 
with parents and 
students.

Brainstorm strategies 
to target and advertise 
attendance and 
absenteeism.

Added 
Attendance 
data to parent 
conference 
form.  

Participate in 
SCGLR Poster 
Contest: display in 
school lobbies. 
ConnectEd calls, 
Texts, emails, 
letters to families.

Process

Revised 1-9-17

Committee Members:     
1. Scott Parrish
2. Kent Miller
3. Jody Long
4. Marya Annicelli
5. Kristi Jarvis

Improve 
transportation to 
support student 
attendance.

Work with 
Transportation Dept. 
identify strategies 
ensure every child did 
not miss the bus.

Provide 
training to bus 
drivers; offer 
sweeper bus.

Other Goals:

Goals Outcomes

Update district 
attendance 
procedures and 
school plans to 
address 
absenteeism.

Team reviewed and 
updated district 
attendance 
procedures.

Updated 
procedures 
are now found 
online.

Continuously improve 
attendance at each 
school when compared 
to the previous year. 2% 
reduction in chronic 
absenteeism.

Systematize 
attendance data 
collection.

Team reviewed data 
collection processes 
and investigated free 
Attendance Works 
Program along with 
SIS capabilities.

Produced 
Attendance 
Reports for 
schools.



14‐15 15‐16 16‐17^ 14‐15 15‐16 16‐17^
13,193 11,644 10,897 13,526 11,723 10,318

Difference From 15‐16 to 16‐17 ‐747 Difference From 15‐16 to 16‐17 ‐1,405
Difference From 14‐15 to 16‐17 ‐2,296 Difference From 14‐15 to 16‐17 ‐3,208
Difference From 14‐15 to 15‐16 ‐1,549 Difference From 14‐15 to 15‐16 ‐1,803

^ These charts show data that has been extrapolated to account for 3 hurricane days that occurred in 16‐17.
Note: Negatives numbers indicate fewer absences. Positive numbers indicate more absences.

Absence Data Kindergarten ‐ Grade 1
School Years 14‐15, 15‐16, 16‐17

Kindergarten 1st Grade



14‐15 15‐16 16‐17^ 14‐15 15‐16 16‐17^
11,224 10,549 9,858 13,534 11,211 10,725

Difference From 15‐16 to 16‐17 ‐691 Difference From 15‐16 to 16‐17 ‐486
Difference From 14‐15 to 16‐17 ‐1,366 Difference From 14‐15 to 16‐17 ‐2,809
Difference From 14‐15 to 15‐16 ‐675 Difference From 14‐15 to 15‐16 ‐2,323

^ These charts show data that has been extrapolated to account for 3 hurricane days that occurred in 16‐17.
Note: Negatives numbers indicate fewer absences. Positive numbers indicate more absences.

Absence Data Grade 2 ‐ Grade 3
School Years 14‐15, 15‐16, 16‐17

2nd Grade 3rd Grade



14‐15 15‐16 16‐17^ 14‐15 15‐16 16‐17^
10,250 10,933 9,784 11,118 9,861 10,468

Difference From 15‐16 to 16‐17 ‐1,149 Difference From 15‐16 to 16‐17 607
Difference From 14‐15 to 16‐17 ‐466 Difference From 14‐15 to 16‐17 ‐650
Difference From 14‐15 to 15‐16 683 Difference From 14‐15 to 15‐16 ‐1,257

^ These charts show data that has been extrapolated to account for 3 hurricane days that occurred in 16‐17.
Note: Negatives numbers indicate fewer absences. Positive numbers indicate more absences.

Absence Data Grade 4 ‐ Grade 5
School Years 14‐15, 15‐16, 16‐17

4th Grade 5th Grade



14‐15 15‐16 16‐17^
72,845 65,921 62,050

Difference From 15‐16 to 16‐17 ‐3,871 *
Difference From 14‐15 to 16‐17 ‐10,795 **
Difference From 14‐15 to 15‐16 ‐6,924 ***

^ These charts show data that has been extrapolated to account for 3 hurricane days that occurred in 16‐17.
Note: Negatives numbers indicate fewer absences. Positive numbers indicate more absences.

* For the first 73 days of the school year, comparing 16‐17 to 15‐16 there is a total of 3,871 less unique 

student absences.

** For the first 73 days of the school year, comparing 16‐17 to 14‐15 there is a total of 10,795 less unique 

student absences.

*** For the first 73 days of the school year, comparing 15‐16 to 14‐15 there is a total of 6,924 less unique 

student absences.

Absence Data Kindergarten ‐ Grade 5
School Years 14‐15, 15‐16, 16‐17

Grand Total



SCHL_ID SCHOOL_TITLE

Total 

Enrollment

Students 

Absent 21 or 

More Days

Percent  

Absent 21 or 

More Days

Total 

Enrollment

Students 

Absent 21 or 

More Days

Percent  

Absent 21 or 

More Days

Total 

Enrollment

Students 

Absent 21 or 

More Days

Percent  

Absent 21 or 

More Days

0012 ALTA VISTA ELEMENTARY 717 31 4.3% 716 50 7.0% 726 53 7.30%

0021 PINE VIEW SCHOOL 2193 4 0.2% 2,200 14 0.6% 2173 62 2.85%

0031 SARASOTA MIDDLE SCHOOL 1280 27 2.1% 1,355 48 3.5% 1311 48 3.66%

0051 SARASOTA HIGH SCHOOL 2159 162 7.5% 2,267 175 7.7% 2248 153 6.81%

0071 BAY HAVEN SCH. OF BASICS PLUS 608 13 2.1% 608 25 4.1% 613 17 2.77%

0074 SARASOTA MILITARY ACADEMY 1099 0 0.0% 1,123 83 7.4% 1030 106 10.29%

0081 SUNCOAST SCHL INNOVATIVE STUDIES 472 32 6.8% 455 43 9.5% 435 68 15.63%

0083 SARASOTA SCHOOL OF ARTS AND SCIENCES 773 48 6.2% 786 52 6.6% 757 53 7.00%

0084 BOOKER MIDDLE SCHOOL 997 51 5.1% 972 60 6.2% 878 40 4.56%

0085 BOOKER HIGH SCHOOL 1204 83 6.9% 1,211 134 11.1% 1287 114 8.86%

0090 ISLAND VILLAGE MONTESSORI SCHL 669 0 0.0% 752 52 6.9% 736 74 10.05%

0100 SARASOTA SUNCOAST ACADEMY 504 21 4.2% 517 21 4.1% 525 15 2.86%

0101 BRENTWOOD ELEMENTARY 717 61 8.5% 762 64 8.4% 791 74 9.36%

0102 STUDENT LEADERSHIP ACADEMY 334 0 0.0% 309 31 10.0% 325 38 11.69%

0103 IMAGINE SCHOOL AT NORTH PORT 1111 96 8.6% 1,122 97 8.6% 1205 108 8.96%

0106 IMAGINE SCHOOL AT PALMER RANCH 610 33 5.4% 499 34 6.8% 480 44 9.17%

0110 SKY ACADEMY VENICE 340 7 2.1% 361 16 4.4% 266 21 7.89%

0111 BROOKSIDE MIDDLE SCHOOL 912 64 7.0% 907 65 7.2% 894 86 9.62%

0113 SARASOTA ACADEMY OF THE ARTS 222 60 27.0% 221 17 7.7% 232 30 12.93%

0114 SARASOTA MILITARY ACADEMY PREP MIDDLE SCHOOL 475 28 5.9% 510 42 8.24%

0117 SKY ACADEMY ENGLEWOOD 117 4 3.42%

0121 ENGLEWOOD ELEMENTARY 549 54 9.8% 587 51 8.7% 586 31 5.29%

0131 FRUITVILLE ELEMENTARY 825 61 7.4% 826 53 6.4% 802 59 7.36%

0141 MCINTOSH MIDDLE SCHOOL 858 63 7.3% 798 53 6.6% 760 49 6.45%

0171 PHILLIPPI SHORES ELEMENTARY 802 49 6.1% 824 50 6.1% 845 43 5.09%

0181 RIVERVIEW HIGH SCHOOL 2733 269 9.8% 2,670 270 10.1% 2659 234 8.80%

0191 SOUTHSIDE ELEMENTARY 810 28 3.5% 756 15 2.0% 797 35 4.39%

0201 TUTTLE ELEMENTARY 762 49 6.4% 787 46 5.8% 804 26 3.23%

0211 VENICE ELEMENTARY 637 48 7.5% 631 23 3.6% 622 23 3.70%

0221 VENICE HIGH SCHOOL 2026 171 8.4% 2,080 186 8.9% 2241 188 8.39%

0261 GOCIO ELEMENTARY 782 51 6.5% 777 57 7.3% 714 57 7.98%

0271 GULF GATE ELEMENTARY 849 62 7.3% 847 61 7.2% 788 65 8.25%

0291 WILKINSON ELEMENTARY 598 65 10.9% 554 62 11.2% 496 45 9.07%

0293 OAK PARK SCHOOL 381 53 13.9% 413 92 22.3% 354 54 15.25%

0294 TRIAD 231 19 8.2% 228 6 2.6% 152 7 4.61%

0301 ASHTON ELEMENTARY 877 38 4.3% 946 29 3.1% 982 28 2.85%

0381 GARDEN ELEMENTARY 687 27 3.9% 704 30 4.3% 646 33 5.11%

0451 VENICE MIDDLE SCHOOL 607 43 7.1% 612 33 5.4% 607 30 4.94%

0461 GLENALLEN ELEMENTARY 773 63 8.2% 797 78 9.8% 781 44 5.63%

0471 LAKEVIEW ELEMENTARY 624 31 5.0% 636 26 4.1% 614 26 4.23%

0491 TAYLOR RANCH ELEMENTARY 680 48 7.1% 699 27 3.9% 712 24 3.37%

0501 EMMA E. BOOKER ELEMENTARY 621 53 8.5% 670 55 8.2% 651 74 11.37%

1211 LAUREL NOKOMIS SCHOOL 1111 46 4.1% 1,125 57 5.1% 1162 67 5.77%

1231 TOLEDO BLADE ELEMENTARY 827 42 5.1% 811 45 5.5% 805 49 6.09%

1241 ATWATER ELEMENTARY 813 61 7.5% 812 54 6.7% 786 53 6.74%

1251 NORTH PORT HIGH SCHOOL 2496 188 7.5% 2,523 219 8.7% 2508 209 8.33%

1261 HERON CREEK MIDDLE SCHOOL 975 63 6.5% 987 68 6.9% 962 59 6.13%

1271 CRANBERRY ELEMENTARY 852 53 6.2% 875 64 7.3% 862 55 6.38%

1282 TATUM RIDGE ELEMENTARY 717 31 4.3% 704 25 3.6% 683 19 2.78%

1291 WOODLAND MIDDLE SCHOOL 921 55 6.0% 930 56 6.0% 939 54 5.75%

1341 LAMARQUE ELEMENTARY 975 95 9.7% 942 91 9.7% 906 95 10.49%

1391 SUNCOAST POLYTECHNICAL HS 546 0 0.0% 563 28 5.0% 581 1 0.17%

2015‐20162013‐2014 2014‐2015



Attendance (Monitoring Committee):  October 10 from 4:00‐4:30 
 
“Starter” Goals: 

 Elect a Chair (who will participate on the Task Force) and Secretary (who will submit notes to 

Laura for distribution to the Task Force) 

 Review attendance data, including chronic absences and overall quarterly attendance 

 Review Attendance Works website and data, and share simple products that might be useful for 

school staff and families 

 Support improved attendance district‐wide each quarter, especially 4th quarter where 

attendance appeared to have dropped last year 

 Support community efforts to highlight attendance 

 Develop an Action Plan (i.e., meet quarterly to debrief attendance) and submit to Laura/Task 

Force 

 Involve SCGLR staff as needed 

 
1. Scott Parrish 

2. Kent Miller 

3. Jody Long 

4. Marya Annicelli 

5. Kristi Jarvis 

 
 
 



 1
2
3 Support community programs for early learning and the 89 VPK providers in our county.

 

Short Medium Long

 

Increase 
professional 
development for 
early learning.

Explore PD for 
primary teachers, 
parents and families.

Mind in the 
Making 
workshops 
offered at 
several sites.

VROOM app 
advertised (at 
schools + 
District 
website), 
Literacy bags.

Support 
community 
programs for early 
learning and the 89 
VPK providers in 
our county.

Continuous 
collaboration with 
providers and experts 
in the field to develop 
relationships of 
support.

Attend regional 
Aspirations for 
Early Learning 
workgroup 
sessions.

Develop 
Relationships 
and invite to 
ongoing 
school events.

Other Goals:  Exploring standardized math screener.

Process

Committee Members:                
1. Jamie Hannon
2. Jennifer Kahler
3. Mindy Long
4. Kirk Hutchinson
5. Barbara Shirley
6. Patti Brustad
7. Kristi Jarvis

Revised 1-9-17

Increase the 
number of 

students ready 
for KG 

instruction.

Early Learning
Establish a V2K Committee to spearhead activities supporting Pre-K transition. 
Increase professional development for early learning.

Goals Outcomes

Establish a V2K 
Committee to 
spearhead 
activities 
supporting Pre-K 
transition. 

Improve 
communication with 
providers and families 
of preschoolers.

Gather 
names/address
es of our 
incoming K's: 
invite to K 
Roundup, 
tours + events 
through  year.

Standardize 
Kindergarten 
screeners (On 
The Mark).

Increase the number of 
students ready for KG 
each year when 
compared to iReady data 
from the previous school 
year.                    



V2K Early Learning (Ongoing Recommendation Sub‐Committee):   
October 6 from 4:00‐5:00 

 
 
“Starter” Goals: 

 Elect a Chair (who will participate on the Task Force) and Secretary (who will submit notes to 

Laura for distribution to the Task Force) 

 Improve the Transition/communication between PK and K 

 Improve the communication/support with our families of preschoolers; how can we achieve 

solid parent engagement (i.e., feasibility and success of joint training opportunities that include 

both staff and parents‐e.g., Mind in the Making)? 

 Strengthen our support of community programs for early learners 

 Consider training needs/curriculum needs (i.e., instructional, time on tasks, parental 

involvement practices) of our kindergarten teachers and administrators who may have had 

limited access to courses in early learning/child development. Encourage staff participation in 

Mind in the Making Sessions 

 Develop a Plan of Action and submit to Laura/Task Force 

 Involve SCGLR staff and other PK experts as needed. 

 
1. Jamie Hannon 

2. Jennifer Kahler 

3. Mindy Long 

4. Kirk Hutchinson 

5. Barbara Shirley 

6. Patti Brustad 

7. Kristi Jarvis 
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Short Medium Long

 

  

Support 
community 
partners who 
provide summer 
opportunities for 
our children.

Pilot RR "Lite" 
at Robert 
Taylor 
summer 2016.

1. Expand in 
summer 2017.
2. Support 
CFSC with 
requested data 
for students 
enrolled in 
community 
programs.

Other Goals:

 Provide support for 
summer learning for all 
of our students.

1. Organize with GCCF Reading 
Recovery “Lite” at partner sites.
2. Provide data to programs who 
have parental permission or work 
through the CFSC.

Over 300 
parents 
completed PU 
activities.

Survey 
parents to 
determine 
interest and 
increase 
community 
resources.

Create parent 
certification 
programs as part 
of 2 Gen Activities.

Continue to 
register 
parents for 
CNA and other 
2Gen 
programs.

Organize Parent 
University 
Programs at EEB, 
Tuttle, Gocio and 
Alta Vista.

STC and EEB create a satellite 
CNA program next to EEB campus. 
Expand course offerings and 
certification programs at Alta Vista 
in collaboration with STC in new 
Adult Education facility.

Community partners and 
Leadership fellows organized PU 
activities.

Revised 1-12-17

Provide 
opportunities to 
prevent summer 

learning loss.

Summer Learning Loss
Create SLA at EEB, Tuttle and Gocio and continue Alta Vista.
Organize Parent University Programs at EEB, Tuttle, Gocio and Alta Vista.
Create parent certification programs as part of 2 Gen Activities.
Support community partners who provide summer opportunities for our children.

Goals Outcomes

Create SLA at 
EEB, Tuttle and 
Gocio and 
continue Alta 
Vista.

Attended 75% 
or more:
AV KG: 54 
AV 1-3: 173
EEB: 48  
Gocio: 37 
Tuttle: 40 

Consider 
expansion of 
SLA for 
summer 2017.

Organize experiential activities, 
curriculum, Social Worker support 
and transportation.

Process



Summary Statements from the 2015 16 SLA

1) The 173 kindergarteners who attended SLA at the four schools had an average 
of 10 point higher standard scores on iReady's Assessment Period 1 Diagnostic 
for reading than students who did not attend SLA within the same school (i.e., 
+6 points at Alta Vista to +14 points at Gocio). 

2) We have anecdotal comments from schools that kindergarteners started the 
school year more confident and more familiar with school routines from Day 1. 

3) Alta Vista's 66 first graders (who attended 75% or more) averaged 7 
points higher standard scores on iReady's Assessment Period 1 Diagnostic for 
reading than students who did not attend SLA at Alta Vista. 

4) Alta Vista's 52 second graders (who attended 75% or more) averaged 39 
points higher standard scores on iReady's Assessment Period 1 Diagnostic than 
their students who did not attend SLA.  These 52 second graders showed a 12 
point gain while other second graders across the district showed a loss on iReady 
AP1 when compared to their last year’s AP3 in reading. 

5) Alta Vista's attendance declined from the enrollment of 367 students to 211 
students on the last reported day; 227 students attended 75% or more. 

6) Attendance 75% or more (which is 21 days or more out of 28 total days) 
compared with the initial enrollment: Emma E. Booker had 79% of students who 
enrolled attend 21 days or more, Gocio had 71%, Tuttle had 69%, and Alta Vista 
had 62%. 

Also, we did not compare Alta Vista’s SLA vs. non-SLA students on FSA due to 
uncertainty of attendance records from previous years.  However, on 2015-16 FSA, 
63% of Alta Vista's third graders scored proficient, which is higher than 8 of the other 
Title 1 schools (Lamarque had 66%; Glenallen had 63%).  Their fourth and fifth 
graders proficiency rates were 57% in 4th and 54% in fifth, and their learning gains 
percentages (which are reflective of the 180 day program) were low: 45% of the 
fourth and fifth graders made learning gains in ELA, 53% made learning gains in math, 
31% of the their students in the lowest 25% made learning gains in ELA and 40% in 
math.
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The School Board of Sarasota County, Florida

Actual Cost by Program and Funding Source of the Summer Learning Academies

Alta Vista Tuttle Gocio EEB Total

Students served (average) 260.00 44.00 39.00 51.00 394.00

Cost per Student by School $931.86 $1,463.12 $1,329.32 $1,474.64 $1,100.79

In Kind Donations $1,400.00 $1,563.25 $890.50 $1,777.75 $5,631.50

ENRICHMENT PROGRAM TOTAL $66,848.18 $11,665.57 $10,351.58 $17,786.57 $106,651.90

Grand Total $242,283.78 $64,377.34 $51,843.67 $75,206.68 $433,711.47

Education Foundation Summer Learning Academy

Grant Project 6656
$1,735.66 $2,049.50 $1,895.24 $2,183.43 $7,863.83

In Kind Donations

Food and Consumable Supplies Transportation $0.00 $1,563.25 $890.50 $1,777.75 $4,231.50

$1,400.00 $0.00 $0.00 $0.00 $1,400.00

Community Foundation Prior Year Alta Vista Eagle

Academy Grant Project 6716
$30,628.48 $0.00 $0.00 $0.00 $30,628.48

Education Foundation Summer Learning Academy Grant Project 6656

Salaries and Benefits Purchased Services $0.00 $0.00 $315.61 $0.00 $315.61

$1,735.66 $2,049.50 $1,579.63 $2,183.43 $7,548.22

Community Foundation Prior Year Alta Vista Eagle Academy Grant Project 6716

Salaries and Benefits

Food and Consumable Supplies Transportation

$23,221.40 $0.00 $0.00 $0.00 $23,221.40

$6,407.08 $0.00 $0.00 $0.00 $6,407.08

$1,000.00 $0.00 $0.00 $0.00 $1,000.00

$4,246.66

Community Foundation Targeted Elementary Grant

Project 6726
$16,578.31 $8,052.82 $7,565.84 $13,825.39 $46,022.36

Community Foundation Prior Year Alta Vista Eagle Academy Grant Project 6715

Salaries and Benefits $16,505.73 $0.00 $0.00 $0.00 $16,505.73

Community Foundation Prior Year Alta Vista Eagle

Academy Grant Project 6715
$16,505.73 $0.00 $0.00 $0.00 $16,505.73

INSTRUCTIONAL PROGRAM TOTAL $175,435.60 $52,711.77 $41,492.09 $57,420.11 $327,059.57

ENRICHMENT PROGRAM

Community Foundation Targeted Elementary Grant Project 6726

Salaries and Benefits Purchased Services

Food and Consumable Supplies Transportation

$10,124.01 $5,190.49 $4,606.83 $1,124.98 $21,046.31

$5,412.75 $1,664.59 $1,618.68 $10,256.46 $18,952.48

$0.00 $195.62 $208.75 $1,372.54 $1,776.91

$1,041.55 $1,002.12 $1,131.58 $1,071.41

Community Foundation Alta Vista Eagle Academy Project 6716 Carry Forward

Salaries and Benefits

Food and Consumable Supplies

$5,335.34 $5,335.34

$5,448.02 $5,448.02

Community Foundation Alta Vista Eagle Academy

Project 6716 Carry Forward
$10,783.36 $0.00 $0.00 $0.00 $10,783.36

Title 1

Salaries and Benefits

Food and Consumable Supplies

$52,176.21 $44,369.70 $28,894.04 $44,109.19 $169,549.14

$0.00 $743.51 $1,899.01 $300.93 $2,943.45

Title 1 $52,176.21 $45,113.21 $30,793.05 $44,410.12 $172,492.59

INSTRUCTIONAL PROGRAM

Voted Referendum

Salaries and Benefits Transportation $107,337.71 $7,598.56 $8,334.08 $8,850.35 $132,120.70

$5,138.32 $0.00 $2,364.96 $4,159.64 $11,662.92

Voted Referendum $112,476.03 $7,598.56 $10,699.04 $13,009.99 $143,783.62



SLA Debrief Meeting‐9/15/16 
 

 
Present: Mitsi Corcoran, Deana Hayes, Denise Cantalupo, Alex Pinchin, Barbara Shirley, Barb 
Rannigan, Dwana Washington, Dawn Clayton, Steve Royce, Tamara Elis, Tomas Dinverno, Amy 

Specht, Brian Hersh, Al Weidner, Natalie Roca 
 
 

1) We all took notes what went well (including anecdotal stories of successful outcomes) 
and challenges.  Brian will type these up and share for next meeting.  Laura used your 
thoughts in a presentation to the CFSC on 9/16/16. 

2) Need to systematize the following…Alex Pinchin shared and we all loved: 
a. Student attendance collection—standard form for all that will tally total enrolled 

and the total attendance for each child and Average attendance by grade level 
b. Parent University attendance document needed.  Alex will work on this. 

i. Number of families represented 
ii. Number of children attending 
iii. Total number of adults  

c. Registration paperwork:  Barbara is working on one form to send to Laura for 
the Forms Committee (with Spanish on the back) 

d. “Thank you’s” for support of SLA and a plan for PR/Media: TO DISCUSS 
e. Social Worker documentation: TO DISCUSS 

i. Number and content of Home visits 
3) Data reviewed: 

a. OTM results:  if they did not answer correctly this was coded “0”;  if they did not 
answer this was NOT coded; Alex will review again with 75% or more 
attendance and send update to all. 

b. iReady comparison between SLA students and non‐SLA students:  will be done 
soon 

i. Alta Vista wants to compare AP3 (last year’s) to AP1 for other grade 
levels—Denise suggested using the average growth norming table—Alex 
will run this report.  

ii. Gocio mentioned that they reviewed the 40 students on iReady: 39 out of 
40 were in “green/yellow”; Tuttle also compared SLA vs. non‐SLA 30 out 
of 48 (62%) were higher than their peers in K 

4) Budget issues: 
a. Number of teachers for the average number of students who attended 

i. Gocio: 4 teachers for average of 40 students = 10 ratio 
ii. EEB: 5 teachers for average of 50 students = 10 ratio 
iii. Tuttle: 5 teachers for average of 43 students = 9 ratio 
iv. AV:  

1. 6 ‐‐ K teachers for average of 65 students = 11 ratio 
2. 6.5 ‐‐ 1st teachers for average of ? 
3. 6 ‐‐ 2nd teachers (one ½ split and one 2/3 split) for average of ? 
4. 4.5  ‐‐ 3rd teachers for average of ? 
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a. 17 teachers for an average of 191 students = 11.2 ratio 
 

b. Mitsi and Deana reviewed overall budget 
i. Paying for classified support—found at AV it needed to be their daily rate 

(they had roll‐over funding from previous years to cover this) 
ii. Paras coming for aftercare is different from normal duties so they should 

be paid from temporary salary schedule: 
1. Concerns: 

a. Classified staff can get rates in other summer employment 
b. Classified staff may not want to take a cut in pay over the 

summer for SLA 
2. Agreements: 

a. Classified staff who are “teaching” STEAM time can be 
paid EDD  

b. Must be cautious to avoid overtime, covering breaks, 
lunch breaks (Fair Labor Standards apply) 

c. Parent University coverage resulted in long days that 
required overtime for paras  

d. Registrar needed at least one day a week (EDD) to 
complete registrars and complete attendance 

iii. We must ensure Office “administrative assistant” Staff understand all 
the responsibilities: front desk, clinic, payroll, completing contracts, 
securing subs: 

1. Consider needing a receptionist and administrative assistant 
after the 220 staff leave when we reach a certain number of 
students 

2. Must have a clinic‐trained person in the afternoon 
 

c. Sub planning days:  TO DISCUSS 
i. Coordinator’s planning time 
ii. Teacher planning time 

5) Parent University:  Workforce Development helped pay for programs involving CTE 
a. Offerings most successful: 

i. Partners in Print (want 2 rounds) 
ii. ELL classes 
iii. Technology class 
iv. Nutrition class (Dan Washmutch) did a fabulous job! 
v. Teacher who loves to teach adults:  strategies for parents on School 

Success 
vi. “Serenity Circle” Behavior Management by Forty Carrots 
vii. Cooking class 
viii. AV did a community program series on Florida: Library, Mote, and… 
ix. Financial literacy had strong recommendations  
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x. Improv class from FST 
xi. Zintangle: art class at AV and the Art teacher at EEB  
xii. YOGA class at AV 
xiii. Mind in the Making at EEB was really engaging 
xiv. Loved having the food pantry 

 
b. Needs: 

i. Tuttle didn’t withdraw any child when parents didn’t attend 
ii. Consider having PU on different nights to schedule fieldtrips and better 

options of trips 
iii. How do we get consistency in PU attendance?:  TO DISCUSS 

1. EEB social worker did follow ups on who didn’t attend (one 
grandparent made arrangements with social worker to meet 
because she couldn’t attend…now grandparent calls school when 
child isn’t in school) 

2. Stars were awarded on a badge when they came at other times to 
support school (i.e., volunteer) or watch Fred Jones series 

6) Enrichment Programs:  Will need to always secure outside dollars for these programs 
(e.g., cannot use general revenue dollars for this).  Thank you, Brian Hersh, for making 
these work! 

a. After care support (1:30‐5:30): TO DISCUSS 
i. Need coordinator? 
ii. EEB’s program? 

b. Fieldtrip: 
i. Brian’s comments: 

1. Organizations were happy with the support from staffs for the 
incoming K experiences 

2. 6 programs were available for incoming K (difficult to find 
programs for pk) 

3. Organizations may be willing to synchronize fieldtrip experience 
with PU  

4. Coordinate which grade levels Brian will organize for AV: TO 
DISCUSS 

ii. Offerings most successful: 
1. Ringling: organized and well presented (loved the Circus Museum) 
2. All:  Mote, Planetarium 

iii. Challenging trips: 
1. Gocio had difficulty with K students waiting for the show at FST 
2. Cannot have a trip the first week for K students 
3. Jungle Gardens was hot and students may not be ready for this 

trip the first week 
4. May need to re‐evaluate really “hot” outside experiences, or ask 

venues to keep to the shade  



SLA Debrief Meeting‐9/15/16 
 

iv. WHAT WOULD YOU LIKE FOR THE OTHER GRADES?: TO DISCUSS 
1. Behind the scene trips (not Brian organizing):  library, Public, fire 

dept 
2. Career Explorations 

v. Chaperone needs: TO DISCUSS 
vi. Timeframe 

1. Must begin at 2:00 (not 1:30):  buses need to leave at 2:00 
7) Curriculum Revisions for incoming K: TO DISCUSS 

a. Technology:  Smarty Ants—did not receive data or training needed to continue 
b. Transition to K curriculum for first week  

8) Coordinator Needs: TO DISCUSS 
9) Thoughts on what will be smoother next year: TO DISCUSS 
10) Thoughts on additional challenges for next year: TO DISCUSS 
11) Determine calendar for upcoming meetings/attendees:  We will meet in 1 month 



Summer Learning Academies (ongoing committee work): 
Met on Sept. 14 and will meet again on October 18 at 10:30 

 
Goals: 

 Elect a Chair (who will participate on the Task Force) and Secretary (who will submit notes to 

Laura for distribution to the Task Force) 

 Debrief successes and challenges from last year 

 Review budget needs 

 Review Summer calendar 

 Review notes from previous meeting 

 Plan for successful implementation of SLA for summer 2017 

 Schedule timeline for task completion with meetings as needed 

 

1. Mitsi Corcoran 

2. Deana Hayes 

3. Denise Cantalupo 

4. Alex Pinchin 

5. Barbara Shirley 

6. Barb Rannigan 

7. Dawn Clayton 

8. Dwana Washington 

9. Tomas Dinverno 

10. Amy Specht 

11. Steven Royce 
12. Tamara Ellis 
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3
 
 

Short Medium Long

 

 

Investigate District 
Data.

Other Goals:   

Determine the 
schools with 
higher 
percentages.

Share 
successes to 
replicate at 
other schools.

Determine 
relationship 
between poverty 
and gifted/AWC 
participation.

Investigate District 
Data.

Process

Committee Members:    
1. Alison Rini 
2. Erin del Castillo
3. Marya Annicelli
4. Chad Erickson
5. John Weida

1. Minority 
representation in 
advanced coursework 
would be commensurate 
with District 
demographic data
2. Create PD 
opportunities for current 
gifted and AWC teachers.
3. Utilize comprehensive 
nonverbal universal 
gifted screener for K-5 
students. 

Revised 1-9-17

Increase 
minority 

representation 
in gifted and 

AWC classes.

  Minority Representation Receiving Gifted Instruction
Increase number of minority students in Gifted/Advanced Work Classes.
Determine which schools have success and discover why.
Determine relationship between poverty and gifted/AWC participation.
 

Goals Outcomes

Increase number 
of minority 
students in 
Gifted/Advanced 
Work Classes.

Explore screening 
processes for minority 
students (non-verbal 
IQ); Principals asked 
to consider 
representative 
demographics in 
programs.

 2015-16: 27% 
increase 
minority 
gifted; 20% 
increase in 
AWC.

Determine which 
schools have 
success and 
discover why.



Improving Minority Representation in Gifted and AWC work 
(Research/Recommendation and Monitoring Committee): 

October 11 from 4:00‐4:30 
 
“Starter” Goals: 

 Elect a Chair (who will participate on the Task Force) and Secretary (who will submit notes to 

Laura for distribution to the Task Force) 

 Review multi‐year data on participation percentages of minorities in gifted and AWC 

 Answer the question: is there a relationship between poverty and minority gifted/AWC 

representation? 

 Consider where successes have occurred and discover why 

 Propose possibilities that can be considered at other schools 

 Involve Pupil Support staff and other District support as needed; request data needed to 

support the goals 

 
1. Alison Rini (will update us on  Pine View’s investigation) 

2. Erin del Castillo 

3. Marya Annicelli 

4. Chad Erickson 

5. John Weida 

 



Summary statements regarding Sarasota County GT and AWC data in Elementary 

Schools 

Nov. 28th, 2016 

 

*** 5.4% of all students have been identified Gifted  

 1% of African American students have been identified Gifted 

 3% of Hispanic students have been identified Gifted 

 9% of White students have been identified Gifted 

 

*** 15.8% of all students have been placed in Advanced Work classes 

 9% of African America students have been placed in Advanced work classes 

 26% of Asian students have been placed in Advanced work classes 

 

*** 754 students have been identified Gifted in Sarasota County  

 African American students represent 2% of the Gifted population and represent 9% of the 

overall population 

 Hispanic students represent 11%% of the Gifted population and represent 20% of the overall 

population 

 White students represent 79% of the Gifted population and represent 64% of the overall 

population 

 

*** 1,666 students have been placed in our County Advanced Work classes 

 African American students represent 6% of the Advanced Work population and represent 9% of 

the overall population 

 Hispanic students represent 21% of the Advanced Work population and represent 20% of the 

overall population 

 White students represent 64% of the Gifted population and represent 64% of the overall 

population 

 

 

 



Total Number of Total Number of Students  % of Students of this Ethnicity

Gifted Students of this Ethnicity in K‐5 in County ‐ Identified Gifted

Asian 19 228 County average 5.4% 

Af. Amer 13 985 1%

Hispanic 85 2870 3%

White 598 6830 9%

Other 39 665 6%

Total Number of Total Number of Students  % of Students of this Ethnicity

AWC Students of this Ethnicity in K‐5 who are in AWC

Asian 59 228 26% County average 15.8% in AWC

Af. Amer 92 985 9%

Hispanic 351 2870 12%

White 1,059 6830 16%

Other 105 665 16%

District Demographics/Ethnicity

Number of gifted students  Total Number of % of Gifted Students of as a Percentage of Overall

of this Ethnicity Gifted Students Each Ethnicity SCS Population

Asian 19 754 3% 3%

Af. Amer 13 754 2% 9%

Hispanic 85 754 11% 20%

White 598 754 79% 64%

Other 39 754 5% 5%

Number of AWC Students Total Number of % of AWC Students of

of this Ethnicity AWC Students Each Ethnicity District Demographics

Asian 59 1,666 4% 3%

Af. Amer 92 1,666 6% 9%

Hispanic 351 1,666 21% 20%

White 1,059 1,666 64% 64%

Other 105 1,666 6% 5%

Each ethnicity as a percentage of overall gifted identified students

Each ethnicity as a percentage of overall AWC students

Elementary Students
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MINORITY REPRESENTATION 
IN GIFTED AND ADVANCED 
WORK CLASSES

MARYA ANNICELLI, GOCIO

ERIN DEL CASTILLO, VENICE EL

CHAD ERICKSON, BAY HAVEN 

ALISON RINI,  PINE VIEW

JOHN WEIDA, BRENTWOOD

CURRENT PERCENTAGES FOR 2016-2017
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2016-2017 DATA

Currently our AWC classes closely align 
with our district enrollment demographics.  

Asian +1%

African American -3%

Hispanic +1%

White 0%

Other +1%

• Gifted identified students are not as closely 
aligned with our district enrollment 
demographics.

• Asian 0%

• African American -7%

• Hispanic -9%

• White +15%

• Other 0%

RESEARCH ON GIFTED IDENTIFICATION 
PRACTICES

• Students who qualify for subsidized meals (FRL), English language learners (ELL’s), African 
American students, and Hispanic students are less likely to be identified gifted, nationwide.

• Districts who have achieved equitable identification rates have used:

• Universal gifted screening in lower grades

• Non-verbal screening tool (such as Naglieri)

• Training for teachers and principals in nature and needs of gifted students

• Cultivation of ethnically diverse teachers and administrators
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BIASES IN GIFTED IDENTIFICATION

“…Once the universal screening policy was in place, the district administered an estimated 1,300 additional IQ tests. 
Each test took about three hours, and the cost of the process eventually led to its discontinuation. While it operated, 
however, it identified biases of unequal access in the informal referral process:

“Universal screening produced a 180 percent increase in the gifted assignment rate among all students who qualified 
for subsidized meals, a 130 percent increase among Latinos, and an 80 percent increase among blacks. When universal 
screening ended, the previous patterns of under-identification—and bias—returned.”

- “Racial bias in gifted and talented placement, and what to do about it” by Ronald F. Ferguson, 
Ph.D., 5/13/16.

- http://www.nagc.org/blog/racial-bias-gifted-and-talented-placement-and-what-do-about-it

FUTURE STEPS FOR OUR SUBCOMMITTEE

• Analyze specific data from schools that have AWC/GT populations reflective of 
the county’s student population

• Research and review a variety of gifted screeners which consider a wide range 
of intelligences

• Create a bank of resources for our K-12 schools to use in the processes of 
selecting students for AWC and Gifted classes

• Produce a calendar of gifted and advanced work teacher professional 
development opportunities
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Short Medium Long

  

 

1. Provide additional support through 
retreats, professional development, and 
securing additional funding.

1.  Evaluate current District data and 
recruiting practices.
2.  Identify and invite minority high 
school students to program that helps 
fund college related to pursing a 
bachelor’s degree in education.
3. Identify career pathways in the field 
of education for minority students in 
high school and plan for these students 
to return to work for SCSB.

1. Create and advertise a pre-binder for 
minority candidates with an incentive to 
hire and retain after receiving this 
scholarship to attend college and then 
work in SCSB.
2. Create a Sarasota Fund for Minority 
Teachers program that mirrors the work 
of the Florida Fund for Minority 
Teachers.
3. Review ways to build minority 
representation in SCIP Mentoring 
program and have county job fair. 

Other Goals:

Work with high schools 
and universities to build 
recruiting and 
scholarship programs.

1. HR to review research 
on topic &their role to 
work on topic.
2. Build internship 
programs at schools in 
partnership with local 
universities.

Investigate 
incentives for 
teachers at highest 
need schools.

Involve teachers, Union, 
community members in 
brainstorming.

1:  Create list of 
incentives for 4 
opportunity schools.
2:  Contract gave 
$50/teacher; employed 
teachers for SLA.
3:  Central office 
department attend 
recruiting events and 
collect and review 
résumés to share with 
schools.

Committee Members:   
1. Tomas Dinverno
2. Steven Dragon
3. Marya Annicelli
4. Dawn Clayton

Improve teacher 
retention of Effective and 
Highly Effective teachers 
at Title 1 schools.

Revised 1-9-17

Improve teacher 
retention of 

Effective and 
Highly Effective 
teachers at Title 

1 schools.

Recruit and Retain Effective and Highly Effective Teachers
Create a plan for retention and PD at Emma E. Booker.
Recruit additional teacher candidates including highly qualified minority teachers.
Investigate incentives for teachers at highest needs schools.
 

Goals Process Outcomes

Create a plan for 
retention and PD 
at Emma E. Booker 
(high turnover 
rate).

Leadership retreat 
provided by CFSC with 
John Annis was attended 
by 31 EEB staff.

Funding secured for 
additional PD and loan 
forgiveness program.

Recruit additional 
teacher candidates 
including HQ 
minority teachers.







RECRUIT AND RETAIN EFFECTIVE AND HIGHLY EFFECTIVE TEACHERS 

GOALS: 

A.  Create a plan for retention and PD at Emma E. Booker  

B. Recruit additional teacher candidates including highly qualified minority teachers 

C. Investigate incentives for teachers at highest needs schools 

PROCESS: 

 

A. From Goal A:  Create a plan for retention and PD at Emma E. Booker 
1. Provide additional support through retreats, professional development, and securing additional 

funding 

Outcomes from goal A:   

Short:  Leadership retreat provided by CFSC with John Annis was attended by 31 EEB staff 

Medium:  Funding secured for additional PD and loan forgiveness program 

Long:  80% of highly qualified teachers remain at Title I schools for a minimum of three years.  100% 

of elementary teachers are effective or highly effective. 

 

B. From Goal B: Recruit additional teacher candidates including highly qualified minority 

teachers 

 

1.  Evaluate current District data and recruiting practices 

2.  Identify and invite minority high school students to program that helps fund college related to 
pursing a bachelor’s degree in education. 
 

3. Identify career pathways in the field of education for minority students in high school and plan 
for these students to return to work for SCSB. 
 

 
OUTCOMES from Goal B:   

Short: Work with high schools and universities to build recruiting and scholarship programs 

Medium:  HR to review research on topic &their role to work on topic. 
 

Medium: Build internship programs at schools in partnership with local universities 

Long:  80% of highly qualified teachers remain at Title I schools for a minimum of three years.  100% 

of elementary teachers are effective or highly effective 

 



C. From Goal C: Investigate incentives for teachers at highest needs schools 
 

 

1. Create and advertise a pre‐binder for minority candidates with an incentive to hire and retain 
after receiving this scholarship to attend college and then work in SCSB. 
 

2. Create a Sarasota Fund for Minority Teachers program that mirrors the work of the FFMT = 
Florida Fund for Minority Teachers. 

 

3. Review ways to build minority representation in SCIP Mentoring program and have county job 
fair.  
 

 

 

OUTCOMES from Goal C:   

Short: Involve teachers, Union, community members in brainstorming 

Medium:  Create list of incentives for 4 opportunity schools 

Medium:  Contract gave $50/teacher; employed teachers for SLA 

Medium:  Central office department attend recruiting events and collect and review résumés to 

share with schools 

Long:  80% of highly qualified teachers remain at Title I schools for a minimum of three years.  100% 

of elementary teachers are effective or highly effective. 

 

 

 

 

  



October 19, 2016 4:00‐4:30 

Recruiting Minority Teachers (Research and Recommendation Committee) 

In attendance: Steve Dragon, Dr. Laura Kingsley, Dr. Dawn Clayton, Tomas Dinverno 

Reviewed Starter Goals: Dr. Kingsley 

 What is the procedure for recruiting gifted staff? 

 Are there best practices outside of the district that are successful for recruiting minority 

advanced work staff? 

 Any research to make solid recommendations? 

o Is there someone else within another district that has knowledge on this? (Roy) 

o What data do we need to pursue this? 

 Come up with recommendations for the school board. 

o Here is the recommendation based on what we know and here’s what we recommend. 

Recommendations/Group Brainstorm: 

 Recruit earlier in the year 

 Offer jobs on the spot/binders 

 Job fair within Newtown community for job fairs 

 Involve USF‐ Tomas/SCF ‐ Dawn (areas largest Education Programs) 

 Energize a scholarship program to have kids come back to teaching within Sarasota.  Get 

Foundations involved with this worthy cause.  

 

Next Steps:  

 Meeting with Roy/HR to determine best practice for the items below: Tomas will initiate 

o Job Fair 

o Binders 

o What are we doing to recruit minority teachers? 

 Present to the school board (Task Force) in November. Spring follow up at School Board with the 

results/recommendations of our committee. 

Finally, Tomas agreed to be Chair and Dawn will take notes for the committee, and Steve will keep us 

on track as our mentor support. Laura will provide support as needed.  

 

 



Total 
Level Native Asian Black Hispanic Multi/NA * White Total Minority

Sub Total, Students 42 282 1,529 3,531 856 9,548 15,788 6240
% Students 0.27% 1.79% 9.68% 22.37% 5.42% 60.48% 100.00% 39.52%
Sub Total, Instructional Staff 21 13 58 61 2 1310 1465 155
% Instructional Staff 1.43% 0.89% 3.96% 4.16% 0.14% 89.42% 100.00% 10.58%

Sub Total, Students 19 145 664 1,204 227 3,641 5,900 2259
% Students 0.32% 2.46% 11.25% 20.41% 3.85% 61.71% 100.00% 38.29%
Sub Total, Instructional Staff 6 3 35 23 0 450 517 67
% Instructional Staff 1.16% 0.58% 6.77% 4.45% 0.00% 87.04% 100.00% 12.96%

Sub Total, Students 51 227 1,020 1,955 409 7,189 10,851 3662
% Students 0.47% 2.09% 9.40% 18.02% 3.77% 66.25% 100.00% 33.75%
Sub Total, Instructional Staff 7 6 39 38 1 606 697 91
% Instructional Staff 1.00% 0.86% 5.60% 5.45% 0.14% 86.94% 100.00% 13.06%

Sub Total, Students 14 308 119 372 185 2,518 3,516 998
% Students 0.40% 8.76% 3.38% 10.58% 5.26% 71.62% 100.00% 28.38%
Sub Total, Instructional Staff 6 11 22 17 0 335 391 56
% Instructional Staff 1.53% 2.81% 5.63% 4.35% 0.00% 85.68% 100.00% 14.32%

Sub Total, Students-District 126 962 3,332 7,062 1,677 22,896 36,055 13159
% Students-District 0.35% 2.67% 9.24% 19.59% 4.65% 63.50% 100.00% 36.50%
Sub Total, Instructional Staff-D 40 33 154 139 3 2,701 3,070 369
% Instructional Staff-District 1.30% 1.07% 5.02% 4.53% 0.10% 87.98% 100.00% 12.02%

includes only Hawaiian/Pacific Islander

District

Instructional Staff/Student Ethnic Comparison
School Board of Sarasota County, Florida

* Multi/NA includes Hawaiian/Pacific Islander, multinational, and no answer on student information. Instructional Staff

October, 2016

Elementary Schools

Middle Schools

High Schools

Special Schools-Laural Nokomis, Oak Park, & Pine View



School Board of Sarasota County, Florida
Student Ethnic Enrollment Data

Total 
School Native Asian Black Hispanic Multi/NA White Total Minority

Elementary Schools
ALTA VISTA C 3 7 212 279 31 126 658

P 0.46% 1.06% 32.22% 42.40% 4.71% 19.15% 100.00% 80.85%
ASHTON C 2 36 10 128 43 715 934

P 0.21% 3.85% 1.07% 13.70% 4.60% 76.55% 100.00% 23.45%
ATWATER C 1 8 65 110 42 473 699

P 0.14% 1.14% 9.30% 15.74% 6.01% 67.67% 100.00% 32.33%
BAY HAVEN  BASICS C 0 10 107 93 28 366 604

P 0.00% 1.66% 17.72% 15.40% 4.64% 60.60% 100.00% 39.40%
BRENTWOOD C 2 13 76 196 43 365 695

P 0.29% 1.87% 10.94% 28.20% 6.19% 52.52% 100.00% 47.48%
EMMA E. BOOKER C 1 2 335 131 39 51 559

P 0.18% 0.36% 59.93% 23.43% 6.98% 9.12% 100.00% 90.88%
CRANBERRY C 2 14 45 94 51 543 749

P 0.27% 1.87% 6.01% 12.55% 6.81% 72.50% 100.00% 27.50%
ENGLEWOOD C 1 9 2 71 26 465 574

P 0.17% 1.57% 0.35% 12.37% 4.53% 81.01% 100.00% 18.99%
FRUITVILLE C 1 5 52 246 43 394 741

 P 0.13% 0.67% 7.02% 33.20% 5.80% 53.17% 100.00% 46.83%
GARDEN C 4 12 9 79 27 474 605

P 0.66% 1.98% 1.49% 13.06% 4.46% 78.35% 100.00% 21.65%
GLENALLEN C 5 17 59 136 66 425 708

P 0.71% 2.40% 8.33% 19.21% 9.32% 60.03% 100.00% 39.97%
GOCIO C 1 6 125 353 31 128 644

P 0.16% 0.93% 19.41% 54.81% 4.81% 19.88% 100.00% 80.12%
GULF GATE C 4 14 24 169 31 483 725

P 0.55% 1.93% 3.31% 23.31% 4.28% 66.62% 100.00% 33.38%
LAKEVIEW C 2 12 8 74 28 478 602

P 0.33% 1.99% 1.33% 12.29% 4.65% 79.40% 100.00% 20.60%
LAMARQUE P 1 12 69 137 46 541 806

C 0.12% 1.49% 8.56% 17.00% 5.71% 67.12% 100.00% 32.88%
PHILLIPPI SHORES C 3 2 77 135 92 499 808

P 0.37% 0.25% 9.53% 16.71% 11.39% 61.76% 100.00% 38.24%
SOUTHSIDE C 1 12 12 95 44 625 789

P 0.13% 1.52% 1.52% 12.04% 5.58% 79.21% 100.00% 20.79%
TATUM RIDGE C 1 26 10 77 20 535 669

P 0.15% 3.89% 1.49% 11.51% 2.99% 79.97% 100.00% 20.03%
TAYLOR RANCH C 1 13 3 64 26 586 693

P 0.14% 1.88% 0.43% 9.24% 3.75% 84.56% 100.00% 15.44%
TOLEDO BLADE C 2 15 45 113 30 510 715

P 0.28% 2.10% 6.29% 15.80% 4.20% 71.33% 100.00% 28.67%
TUTTLE C 0 9 98 520 20 117 764

P 0.00% 1.18% 12.83% 68.06% 2.62% 15.31% 100.00% 84.69%
VENICE C 2 15 3 57 26 470 573

P 0.35% 2.62% 0.52% 9.95% 4.54% 82.02% 100.00% 17.98%
WILKINSON C 2 13 83 174 23 179 474

P 0.42% 2.74% 17.51% 36.71% 4.85% 37.76% 100.00% 62.24%
     Sub Total C 42 282 1,529 3,531 856 9,548 15,788
Elementary Schools P 0.27% 1.79% 9.68% 22.37% 5.42% 60.48% 100.00% 39.52%

September 19, 2016



School Board of Sarasota County, Florida
Student Ethnic Enrollment Data

Total 
School Native Asian Black Hispanic Multi/NA White Total Minority

September 19, 2016

Middle Schools
BOOKER MIDDLE C 0 14 273 262 41 192 782

P 0.00% 1.79% 34.91% 33.50% 5.24% 24.55% 100.00% 75.45%
BROOKSIDE C 3 24 86 233 43 415 804

P 0.37% 2.99% 10.70% 28.98% 5.35% 51.62% 100.00% 48.38%
MCINTOSH C 3 13 75 177 19 412 699

P 0.43% 1.86% 10.73% 25.32% 2.72% 58.94% 100.00% 41.06%
HERON CREEK C 5 22 98 157 36 559 877

P 0.57% 2.51% 11.17% 17.90% 4.10% 63.74% 100.00% 36.26%
SARASOTA C 0 48 17 171 32 1019 1287

P 0.00% 3.73% 1.32% 13.29% 2.49% 79.18% 100.00% 20.82%
VENICE C 4 10 17 72 22 500 625

P 0.64% 1.60% 2.72% 11.52% 3.52% 80.00% 100.00% 20.00%
WOODLAND C 4 14 98 132 34 544 826

P 0.48% 1.69% 11.86% 15.98% 4.12% 65.86% 100.00% 34.14%
Sub Total 19 145 664 1,204 227 3,641 5,900

Middle Schools 0.32% 2.46% 11.25% 20.41% 3.85% 61.71% 100.00% 38.29%
High Schools

BOOKER HIGH VPA C 6 17 348 396 54 387 1208
 P 0.50% 1.41% 28.81% 32.78% 4.47% 32.04% 100.00% 67.96%

NORTH PORT C 13 21 259 346 107 1,582 2,328
P 0.56% 0.90% 11.13% 14.86% 4.60% 67.96% 100.00% 32.04%

RIVERVIEW C 8 80 212 426 88 1,726 2,540
P 0.31% 3.15% 8.35% 16.77% 3.46% 67.95% 100.00% 32.05%

SARASOTA C 11 50 159 505 80 1,316 2,121
P 0.52% 2.36% 7.50% 23.81% 3.77% 62.05% 100.00% 37.95%

SUNCOAST C 5 18 13 105 15 413 569
   POLYTECHNICAL P 0.88% 3.16% 2.28% 18.45% 2.64% 72.58% 100.00% 27.42%
VENICE C 8 41 29 177 65 1,765 2,085

P 0.38% 1.97% 1.39% 8.49% 3.12% 84.65% 100.00% 15.35%
Sub Total 51 227 1,020 1,955 409 7,189 10,851

High Schools 0.47% 2.09% 9.40% 18.02% 3.77% 66.25% 100.00% 33.75%
Special Schools

LAUREL NOKOMIS C 4 33 41 124 68 884 1154
P 0.35% 2.86% 3.55% 10.75% 5.89% 76.60% 100.00% 23.40%

OAK PARK C 1 5 64 49 8 181 308
P 0.32% 1.62% 20.78% 15.91% 2.60% 58.77% 100.00% 41.23%

PINE VIEW C 9 270 14 199 109 1453 2054
P 0.44% 13.15% 0.68% 9.69% 5.31% 70.74% 100.00% 29.26%

Sub Total 14 308 119 372 185 2,518 3,516
Special Schools 0.40% 8.76% 3.38% 10.58% 5.26% 71.62% 100.00% 28.38%

Alternative Schools
TRIAD C 0 0 28 15 4 13 60

P 0.00% 0.00% 46.67% 25.00% 6.67% 21.67% 100.00% 78.33%
     Sub Total C 0 0 28 15 4 13 60
Alternative Schools P 0.00% 0.00% 46.67% 25.00% 6.67% 21.67% 100.00% 78.33%



School Board of Sarasota County, Florida
Student Ethnic Enrollment Data

Total 
School Native Asian Black Hispanic Multi/NA White Total Minority

September 19, 2016

Charter Schools
Imagine at C 9 22 91 148 41 878 1189
   North Port P 0.76% 1.85% 7.65% 12.45% 3.45% 73.84% 100.00% 26.16%
Imagine at C 2 7 17 122 22 281 451
   Palmer Ranch P 0.44% 1.55% 3.77% 27.05% 4.88% 62.31% 100.00% 37.69%
Island Village C 4 12 13 107 30 584 750
  Montessori P 0.53% 1.60% 1.73% 14.27% 4.00% 77.87% 100.00% 22.13%
Sarasota Academy of the C 0 3 8 43 11 161 226
Arts P 0.00% 1.33% 3.54% 19.03% 4.87% 71.24% 100.00% 28.76%
Sarasota Military C 3 13 49 226 20 635 946
   Academy P 0.32% 1.37% 5.18% 23.89% 2.11% 67.12% 100.00% 32.88%
Sarasota Military C 1 10 20 172 12 361 576
   Academy PREP Middle P 0.17% 1.74% 3.47% 29.86% 2.08% 62.67% 100.00% 37.33%
Sarasota Suncoast C 1 12 8 71 20 394 506
   Academy P 0.20% 2.37% 1.58% 14.03% 3.95% 77.87% 100.00% 22.13%
Sarasota School C 0 22 56 194 28 447 747
  of Arts & Sciences P 0.00% 2.95% 7.50% 25.97% 3.75% 59.84% 100.00% 40.16%
Student Leadership C 5 4 6 32 12 225 284
   Academy P 1.76% 1.41% 2.11% 11.27% 4.23% 79.23% 100.00% 20.77%
SKY Academy C 2 5 2 20 16 213 258
Venice P 0.78% 1.94% 0.78% 7.75% 6.20% 82.56% 100.00% 17.44%
SKY Academy C 0 5 1 13 3 161 183
Englewood P 0.00% 2.73% 0.55% 7.10% 1.64% 87.98% 100.00% 12.02%
Suncoast School c 0 0 66 179 29 134 408
   for Innovative Study P 0.00% 0.00% 16.18% 43.87% 7.11% 32.84% 100.00% 67.16%

Sub Total 27 115 337 1,327 244 4,474 6,524
Charter Schools 0.41% 1.76% 5.17% 20.34% 3.74% 68.58% 100.00% 31.42%

ESE Agencies
ESE SERVICES C 0 0 3 5 0 2 10
  Cost Center 0292 P 0.00% 0.00% 30.00% 50.00% 0.00% 20.00% 100.00% 80.00%
Children First C 0 0 11 6 1 15 33

P 0.00% 0.00% 33.33% 18.18% 3.03% 45.45% 100.00% 54.55%
Community Haven for Adults C 0 0 1 0 0 4 5

P 0.00% 0.00% 20.00% 0.00% 0.00% 80.00% 100.00% 20.00%
FL Center Child C 0 0 0 2 0 11 13
  Family Development P 0.00% 0.00% 0.00% 15.38% 0.00% 84.62% 100.00% 15.38%
John McKay C 1 9 23 63 17 290 403
  Scholarships P 0.25% 2.23% 5.71% 15.63% 4.22% 71.96% 100.00% 28.04%
Pinnacle Academy C 0 1 0 0 0 3 4

P 0.00% 25.00% 0.00% 0.00% 0.00% 75.00% 100.00% 25.00%
Virtual School C 0 0 1 0 0 35 36

P 0.00% 0.00% 2.78% 0.00% 0.00% 97.22% 100.00% 2.78%
Sub Total 1 10 39 76 18 360 504

ESE Agencies 0.20% 1.98% 7.74% 15.08% 3.57% 71.43% 100.00% 28.57%

DISTRICT C 154 1,087 3,736 8,480 1,943 27,743 43,143
TOTALS P 0.36% 2.52% 8.66% 19.66% 4.50% 64.30% 100.00% 35.70%



NAME CC# LOCATION JOT TITLE DOH Race Gndr

Instructional staff includes: Elementary

WHITE 1310

Assistant Principals, AP Interns NATIVE 21

Behavior Specialist ASIAN 13

Para Aides, All BLACK 58

Counselor HISPANIC 61

ESOL Liaison HAWAII/OTHER 2

Principal TOTAL 1465

Teachers, all

Mid

WHITE 450

NATIVE 6

ASIAN 3

BLACK 35

HISPANIC 23

HAWAII/OTHER 0

TOTAL 517

High

WHITE 606

NATIVE 7

ASIAN 6

BLACK 39

HISPANIC 38

HAWAII/OTHER 1

TOTAL 697

Special

WHITE 335

NATIVE 6

ASIAN 11

BLACK 22

HISPANIC 17

HAWAII/OTHER 0

TOTAL 391

District:

WHITE 2701

NATIVE 40

ASIAN 33

BLACK 154

HISPANIC 139

HAWAII/OTHER 3

TOTAL 3070

Instruction Staff Data



 

1

EMMA E. BOOKER ELEMENTARY 
PLAN FOR IMPROVEMENT 
May 20, 2016 

OVERVIEW  
Note:  yellow highlighted sections indicate work “to be done” 

1. Instructional: Develop or expand the VISION for the school 
collaboratively with staff (currently—“High Expectations for All”) 

2. Instructional: Create a Literacy Hub transformation of the Media Center  
 
 Formed a Media Center Committee of stakeholders (teachers, parents, students and community) to 

envision a re-design of the existing Media Center 

 Created a “weeding plan” for existing collection (EEB has the oldest collection in the district with the 
second lowest circulation) 

 Wrote grants (Laura Bush, Dollar General) to supplement cost of replacing 1000-3000 titles 
(~$30,000)—received $8000 from Dollar General 

 FDLRS awarded a series of books for Disability Awareness to EEB’s Media Collection 

 Sought District funds to remodel the Media Center spaces (26 year old environment that is not well-
designed and spaces are not efficient for today’s needs) ($650,000 in capital improvement dollars) 

 Working with the County Library System’s staff to support the weeding and ordering efforts 

 Continue the UP WITH BOOKS partnership with Ashton Elementary School: classroom partners share 
videos and books; Dad’s Groups partner to create Little Free Libraries for EEB; donations of books are 
made to EEB students (over 5000 books donated for EEB) 

3. Instructional: Increase gifted/advanced work participation 
 Administered the Naglieri, a non-verbal IQ assessment, to all kindergarteners and formed an 

Advanced Work Kindergarten (note: data from Naglieri aligned with iReady assessment Window 1)  
 Created an Advanced Work Committee to formulate a schoolwide plan and support the goals of 

increasing participation (i.e., increased from 79 students last year to 97 students this year) 

4. Instructional: Create a Summer Learning Academy for Incoming 
Kindergarteners (~$92,454) 
 Many days have been spent planning to host incoming kindergarteners (~60) with their prospective 

kindergarten teachers in a 7 week summer learning intensive, including enrichment opportunities 
and 2Gen Parent University experiences; almost 60 children have been registered to date 

 Thanks to Richard and Patricia Plotkin, funding was received by the AMICA Foundation to provide 
a second year of summer support for 40 struggling 1st and 2nd graders for 3 weeks this summer 
($12,500).  EEB will also open the computer lab for summer work and incentives for participating 
throughout the summer. 
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5. Instructional: Redefine Administrative Team as Instructional Coaches 

 Ad team serves as Instructional Coaches and Team Leaders aligned to a grade level team.  Their 
responsibilities include serving as data support, behavior support and curriculum experts in literacy, 
math and science 

 Broad idea:  Coach collaborates, work with grade level data, proactive, develops solid vision for 
teamwork.   

 Incentives: team leader supplement (District allocated funding); offers of PD conferences paid for 
through the Community Foundation (average ~$700/per training though Community Foundation 
funds) 

 Present a plan for PD conferences to Community Foundation 

6. Instructional: Create a Reflective Classroom Model 
 Identify a highly trained Reflective Classroom Teacher at each grade level who will collaborate with 

teammates and allow colleagues to visit/observe in their room with their Instructional Coach 
 Incentives: Increased staff morale and professional commitment to learning; provide a financial 

supplement (use District allocated funds); additional staff development with the specific emphasis 
on the Pete Hall Coaching Model; Reflective Teachers will also earn a special “certificate” for their 
personnel files; grant opportunities through the EEB School Fund (Community Foundation’s EEB 
School Fund) 

 Reflective Teachers may also seek Trailblazer and Microsoft technology support and recognition 
(i.e., Joe Binswanger and Adam Gardner will be working with Adrianna Corona) 

7. Instructional: Plan an EEB Summer Teacher Leader Retreat—STELLAR! 
For August 2nd-5th ($24,000) 
 Plan a 2 day retreat for all Instructional Coaches, Reading Recovery, all Lead Teachers and 

Reflective Teachers on August 2nd-3rd (at EEB or CFSC) 
o Presenters: Alisa Simmeral, Pete Hall (~$15,000) 
o Held conference call on 4/29/16 to begin planning (Pete, Alisa, Sue, Kelly, Dawn, Laura): 

VISION: Building and Developing a System of Reflective Practice with Alisa and 
Pete; consider adding information on the Trauma Sensitive Classroom (book by 
Pete Hall) and Pete suggested reviewing research by Parrett & Buzz on poverty 
(Turning High Poverty into High Performance) 

o follow up with additional call with EEB staff 
 Follow the Instructional Coaches/Reflective Teacher retreat with a 2 day retreat for all remaining 

and new staff on August 4th-5th (location TBD)  (~$9,000) 
o Motivational!   
o Training: Restorative Circles/Strategies and Community Building; small group 

instruction; math journals; setting up classroom procedures; establishing grade level 
expectations; FDLRS SEDNET Trauma Informed Care Training (see Deb V.); Pete 
Hall/Alisa Simmeral Coaching; CPI Verbal Deescalation Techniques 

o Keynotes: FRIDAY, August 5th--John Annis (Community Foundation) and THURSDAY, 
August 4th--Pete Hall and Alisa Simeral (ASCD) 

 Meet with FDLRS, Deb, Dawn, Laura, Sue to plan this training 
 Laura will find coverage for the staff in Summer Learning Academy so they can attend  
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8. Instructional: Ongoing PD 
 Utilize the additional 5 virtual hours offered by Pete and Alisa (i.e., 2 in September, 1.5 in 

November, 1.5 in February) 
 Consider adding additional days with Pete ($4500/day) and Alisa ($4000) in October and January 
 Continue Restorative Practices training 
 Visit successful schools 

9. Instructional: Organize a District Support Plan 
 Enlist District Support in curriculum area needs:  create an implementation plan for 2016-17 for 

science, writing, reading and math (including classroom model/demonstration lessons and one-on-
one tutoring with students) (Title I dollars used for substitute coverage) 

 Seek District Support staff as “NEW TEACHER COACHES” who mentor and are present in new 
teachers’ classrooms for the first 3 weeks of school using a “co-teaching”, preventative approach 
that helps teachers set up their rooms and understand procedures for transitions, etc. 
(~$1300/week per Coach x every two new EEB teachers: Title II dollars?) 

 Provide ongoing support for PBS and Restorative Circles (which began in the Fall in every 3rd 
grade classroom) (Utilize FDLRS funds for PD for Restorative Circles, Behavior Intervention and 
PBS training) 
 

10.  Instructional: Continue Partnership with Suncoast Science Center 
 Partnered with SSC and several highly motivating activities have taken place: lab activities for 

students and teachers led by SSC staff; Meteor Landing with SSC “scientists”, which involved pre-
teaching concepts and vocabulary to students to heighten the experience; science taught first 
period and partnerships with other local organizations to support hands-on inclusive learning 
experiences 

 Funded through a grant from the Community Foundation 

11. Instructional: Add Reading Recovery Program for struggling 1st graders 
 Recruit these teachers for 3 year commitment (positions funded through Title I and training funded 

through donor partnerships through GCCF) 
 Incentives: provide supplement dollars; become mentor teachers for new teachers (receive SCIP 

dollars) 

12. Culture:  Revitalize the Positive Behavior System (PBS) 
 Established a PBS Committee (20 staff) to expand the focus on positive behaviors and reviewed 

data across campus (i.e., clinic visits, curricular needs for Tier 2 and 3, etc.) 
 Systematized the positive calls and rewards made to students 
 Contracted a Board Certified Behavior Analyst to support students and teachers (Title I funds) 
 Integrated EEB expectations of PBS with all curricular areas 

13.  Culture:  Address Behavior Concerns 
 Staff suggestions were noted from two meetings in May: 

o More staff resources for Tier 2 and 3 behaviors 
o SRO on campus 
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o Schedule K-3 with a priority on reading 
o Consider Saturday School to teach social skills 
o Keep class size low 
o Focus behavior support in Kindergarten 
o Revisit ISS structure:  consider reverse ISS with parent coming to class 
o Address tardiness schoolwide policy (students need to eat, but how to manage without 

disrupting learning 
o Create a skills calendar that includes Tier 1 Social Skills instruction everyday 

14. Culture:  Expand Positive Communication 
 Created The Booker Buzz, a glossy newsletter that focuses on Great News at a Great School, 

including featuring staff members and their Positive Behavior Support plan 
 Created a flyer for parents and community that features the outstanding programs at EEB 
 Send to Community partners (i.e., Community Foundation, Boys/Girls Club, Housing Authority, etc.) 
 Dawn is working on a plan for regular communication with staff on upcoming events, etc. 

15. Staffing: Share a Teacher Recruiting Plan 
 Emphasize the following “perks” for teaching at EEB:   

o Additional support through the EEB Summer Teacher Leader Retreat 
o Support for Professional Development Opportunities through the Community Foundation 
o Hands-on support on each team: Instructional Coach and Reflective Classroom Teacher 
o First three weeks spent with District Coaches in the classroom providing “co-teaching” 

support 
o Classroom grants specifically provided for EEB teachers through EEB School Fund 

(through CFSC) 
o Student loan forgiveness is possible for specific loans if commit to 5 years in Title I school 

(Federal $) 
 Create a Communication Plan with Human Resources and the District’s Communication 

Department 

 

16. Parent Involvement: Seek full implementation of a 2Gen CNA program & 
GED Classes for the Community  
 Plan to include Suncoast Technical College’s CNA program on Colson Avenue; STC and the 

Community Foundation committed funds toward the program (cost per student = $1200) 
 STC is relocating the GED classes offered to the Newtown Community; Two portables will be 

allocated for this effort and placed on Colson Avenue (adjoining EEB’s campus) 
 Plan technology IC3 Certificated program for students and families on campus 
 Provide workshops: ESOL, AR, Mind in the Making 
 Ask Parents what they would like to have offered that would benefit them 

 Continue to provide parent informational and training sessions and seek additional partnerships 
(i.e. Forty Carrots’ Partners in Play program at parent drop off time) 
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17. Community Support:  Emma E. Booker Elementary School Fund 
(managed by the Community Foundation of Sarasota County) 
 Developed by two dedicated volunteers who started this fund to support creative teaching grants 

for EEB’s teachers 
 Created a flier to publicize this fund and seek ongoing donations 

18. Community Support: Community Foundation of Sarasota County 
 Maintain Alta Vista’s Eagle Academy and support the replication of the Summer Learning 

Academies at EEB, Tuttle, Gocio ($200,000) 
 Partner with EEB to increase the academic achievement of students as one of the Opportunity 

Schools and  through their association with the Suncoast Campaign for Grade Level Reading 
(focused on EEB and three other high poverty elementary schools) and Ascend’s 2Gen 
Opportunities: 

o PD Conferences (approximately $700/per training):  Pete suggested a July 7th ASCD 
Conference in New Orleans 

o Classroom grants through EEB School Fund at CFSC 
o Summer Teacher Leader Retreat—STELLAR ($24,000) 
o Suncoast Science Center partnership grant ($10,000) 
o Support 2Gen initiatives (e.g., CNA program ~$1,000 per participant) 
o Outreach Specialist salary (split with STC) (~$37,000) 
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Short Medium Long

 

Retention Form Committee 
Members:                               
1. Sue Meckler
2. Dusty French
3. Susan Nations
4. Emilie Hansen
5. Becky Drum
6. Ellen Ziarnicki
7. Mark Grossenbacher
8. Barry Dunn
9. Christine Oliver
10. Chris Renouf

Discipline Form Committee 
Members:                               
1. Jaime Kisner
2. Becky Drum
3. Michelle Giddens
4. Melodie Deeds
5. Kent Miller
6. Jacob Ruscoe
7. Sean Cheeseman
8. Barry Dunn
9. Sara Knouse

Standardize the 'chat form' that supports students but does not require a referral.

Standardize the 
'chat form' that 
supports students 
but does not 
require a referral.

Review all school's 
internal forms and 
collaborate on a 
standard form.

Share options 
with all 
Principals.

Come to 
district 
consensus on 
forms, submit 
for form 
committee.

1. Reduce suspensions 
at ALL elementary 
schools when compared 
to the previous school 
year.
2. Promote consistency 
among schools in 
discipline and retention 
decisions.

BCBA creates 
a plan for 
support at 
high need 
schools.

Principals 
review PBS 
plan to 
reenergize as 
needed.

Increase 
behavioral support 
at all schools and 
strengthen PBS 
programs.

Review  data and 
suggestions by BCBA 
(contracted by District 
and Wilkinson, Tuttle, 
EEB, Glenallen, GG).

Decrease    
suspensions at 
all elementary 

schools.

Behavior
Increase the use of Restorative Circles.
Increase behavioral support at all schools and strengthen PBS programs.
Explore Alternatives to expulsion.

Other Goals:  Continue to monitor

Standardize 
retention decisions 
across the district.

Review all schools' 
retention decision 
data.

Explore 
alternatives to 
suspension.

Share alternatives: 
PBS, Second Chance 
Contracts, Tier 3 
Interventions; Update 
Code of Conduct 

 Principals 
continue to 
collaborate on 
What Works.

Document 
ideas that 
work to share 
with all 
schools.

Share options 
with all 
Principals.

Come to 
district 
consensus on 
forms, submit 
for form 
committee.

Revised 1-9-17

Standardize retention decisions across the district.

Goals Outcomes

Increase the use of 
Restorative 
Circles.

District designed 
Restorative Circle 
Training for 
elementary staff.

All elementary 
schools have 
staff 
implementing 
Restorative 
Circle 
Strategies, 
incl. SRO's 
and MS.

Process



Pupil Progression: Standardizing Retention Decisions and FORM across District 
(Meeting for Product‐based Outcome for Grade Levels K‐5):  

October 5 at 4:00 
 
“Starter” Goals: 

 Elect a Facilitator who will organize the meeting dates/times and handle communication 

 Review sample retention discussion forms from each school 

 Review the pupil progression plan 

 Come to consensus on what should be included as a criterial at each grade level, but allow for 

flexibility at school sites to individualize decisions as needed 

 Present the final draft to all elementary principals to consider 

 After final revisions, submit to Laura for submission to all principals to review and then Laura 

will submit to the Forms Committee and share with Task Force 

 Involve other  Curriculum Department staff as needed 

 
1. Sue Meckler 

2. Dusty French 

3. Susan Nations 

4. Emilie Hansen 

5. Becky Drum 

6. Ellen Ziarnicki 

7. Mark Grossenbacher 

8. Barry Dunn 

9. Christine Oliver 

10. Chris Renouf 

 



 
DATE: ________________ 

School Name 
 PUPIL PROGRESSION CHART 

Kindergarten 
 

Student Name: _________________________________DOB: ________________________   Age: _________ 
 
        
 
 
         
 
 
 
 

 
 
 
 
 
 
 
 
School Entry Date: ___________________________ Number of Absences: _______________ Previous Retention: ____YES    ____NO 
                        
 
Intervention Level: Tier II    Tier III    Intervention Start Date: __________________ Parent Conference Dates: _______ _______ _______ 
 
Special Services:  IEP    ESOL    504    
 
Recommendations: Should student be retained    _____Yes  _____ No 
 
Comments:  _____________________________________________________________________________________________________________ 
 
________________________________________________________________________________________________________________________ 
 

***ATTACH COPY OF MOST RECENT REPORT CARD*** 
 

*Retention will be a committee based decision and is determined on a case by case basis. The principal makes the final decision* 
 

Subject 
Letter 

Recognition 
Letter 

Sounds 
Sight 

Words 

Concepts 
of Print  

(Core 
Program) 

I-Ready  
Reading  

 
I-Ready 

Math 
 

Number 
Recognition 

One to One 
Correspondence 

On 
Grade Level 

        

Below 
Grade Level 

        

Significantly 
Below 

Grade Level 
        



 
DATE: _________________ 

School Name 
 PUPIL PROGRESSION CHART 

First Grade 
 

Student Name: ______________________________ DOB:________________________   Age:__________ 
        
 
 
         
 
 
 
 

 
 
 
 
 
 
 
 
School Entry Date: ___________________________ Number of Absences: _______________ Previous Retention: ____YES    ____NO 
                       (If previously retained, please indicated grade level) 
 
Intervention Level: Tier II    Tier III    Intervention Start Date: __________________ Parent Conference Dates: ____________________ 
 
Special Services:  IEP    ESOL    504    
 
Recommendations: Should student be retained    _____Yes  _____ No 
 
Comments:  _____________________________________________________________________________________________________________ 
 
_______________________________________________________________________________________________________________________ 
 

**ATTACH COPY OF MOST RECENT REPORT CARD** 
*Retention will be a committee based decision and is determined on a case by case basis. The principal makes the final decision* 

Subject 
Sight 

Words 

Fluency 
Probe 
(Core 

Program) 

Running 
Record 

(Core 
Program)  

I-Ready 
Reading 

I-Ready  
Math 

Reading  
Academic 

Level/Grade 

 
Math  

Academic 
Level/Grade 

On 
Grade Level 

    

 
 
 
 

  

 

Below Grade Level 

 
 
 
 

   
 

 
 

 

Significantly Below 
Grade Level 

 
 
 
 

     

 



 
DATE: _____________________ 

School Name 
 PUPIL PROGRESSION CHART 

Second Grade 
 

Student Name:______________________________ DOB:________________________   Age:______ 
        
 
 
         
 
 
 
 

 
 
 
 
 
 
 
 

School Entry Date: ___________________________ Number of Absences: _______________ Previous Retention: ____YES    ____NO 
                       (If previously retained, please indicated grade level) 
 
Intervention Level: Tier II    Tier III    Intervention Start Date: __________________ Parent Conference Dates:_______ _______ _______ 
 
Special Services:  IEP    ESOL    504    
 
Recommendations: Should student be retained    _____Yes  _____ No 
 
Comments:  _____________________________________________________________________________________________________________ 
 
_______________________________________________________________________________________________________________________ 

 
***ATTACH COPY OF MOST RECENT REPORT CARD*** 

*Retention will be a committee based decision and is determined on a case by case basis. The principal makes the final decision* 

Subject 
Sight 

Words 

Fluency 
Probe 
(Core 

Program) 

Running 
Record 

(Core 
Program)  

I-Ready 
Reading  

 
Reading 

 Academic 
Level/ 
Grade  

I-Ready  
Math 

Math  
Academic Level/ 

Grade 

On 
Grade Level 

    
 

  

Below Grade Level     

 

   

Significantly Below 
Grade Level 

    

 

  



 
DATE: _____________________ 

School Name 
 PUPIL PROGRESSION CHART 

Third Grade  
 

Student Name: ______________________________ DOB: ________________________   Age: __________ 
        

 
 
         
 
 
 
 

 
 
 
 
 
 
 
 

School Entry Date: ___________________________ Number of Absences: _______________ Previous Retention: ____YES    ____NO 
                       (If previously retained, please indicated grade level) 
 
Intervention Level: Tier II    Tier III    Intervention Start Date: __________________ Parent Conference Dates: _______ _______ _______ 
 
Special Services:  IEP    ESOL    504    
 
Recommendations: Should student be retained    _____Yes  _____ No 
 
Comments:  _____________________________________________________________________________________________________________ 
 
_______________________________________________________________________________________________________________________ 
 

***ATTACH COPY OF MOST RECENT REPORT CARD*** 
*Retention will be a committee based decision and is determined on a case by case basis. The principal makes the final decision* 

Subject 

Fluency 
Probe 
(Core 

Program) 

Running  
Record 

(Core 
Program)  

I-Ready 
Reading 

Reading  
Academic  

Level/Grade 

I-Ready  
Math 

Math  
Academic 

Level/Grade 

 
Portfolio  

Assessment  

On 
Grade Level 

      
 

Below Grade Level         

 

Significantly Below 
Grade Level 

      

 



 
DATE: __________________ 

School Name 
 PUPIL PROGRESSION CHART 

Fourth Grade  
 

Student Name: ______________________________ DOB: ________________________   Age: ________ 
        
 
 
         
 
 
 
 

 
 
 
 
 
 
 
 
 
School Entry Date: ___________________________ Number of Absences: _______________ Previous Retention: ____YES    ____NO 
                       (If previously retained, please indicated grade level) 
 
Intervention Level: Tier II    Tier III    Intervention Start Date: __________________ Parent Conference Dates: ______ ________ _______ 
 
Special Services:  IEP    ESOL    504    
 
Recommendations: Should student be retained    _____Yes  _____ No 
 
Comments:  _____________________________________________________________________________________________________________ 
 
_______________________________________________________________________________________________________________________ 

***ATTACH COPY OF MOST RECENT REPORT CARD*** 
*Retention will be a committee based decision and is determined on a case by case basis. The principal makes the final decision* 

 
 

Subject 

Running  
Record 

(Core 
Program)  

I-Ready 
Reading 

 
FSA  

ELA Score  
(from previous 

year)  

Reading  
Academic  

Level 

Math  
Academic Level 

 
I-Ready 

Math  

 
FSA  

Math Score  
(from previous 

year)   

On 
Grade Level 

 
  

 

  

  

Below Grade Level   

 

    

  

Significantly Below 
Grade Level 

  

 

  

  



 
DATE: _____________________ 

School Name 
 PUPIL PROGRESSION CHART 

Fifth Grade  
 

Student Name: ______________________________ DOB: ________________________   Age:_________ 
        
 
 
         
 
 
 
 

 
 
 
 
 
 
 
 
 
School Entry Date: ___________________________ Number of Absences: _______________ Previous Retention: ____YES    ____NO 
                       (If previously retained, please indicated grade level) 
 
Intervention Level: Tier II    Tier III    Intervention Start Date: __________________ Parent Conference Dates: _______ _______ _______ 
 
Special Services:  IEP   ESOL    504    
 
Recommendations: Should student be retained    _____Yes  _____ No 
 
Comments:  _____________________________________________________________________________________________________________ 
 
_______________________________________________________________________________________________________________________ 

***ATTACH COPY OF MOST RECENT REPORT CARD*** 
*Retention will be a committee based decision and is determined on a case by case basis. The principal makes the final decision* 

 

Subject 
Reading  

Academic  
Level 

Running  
Record 

(Core 
Program)  

I-Ready 
Reading 

 
FSA  

ELA Score  
(from previous 

year)  

Math  
Academic Level 

 
I-Ready 

Math  

 
FSA  

Math Score  
(from previous 

year)   

On 
Grade Level 

   
 

 
  

Below Grade Level     

 

  

  

Significantly Below 
Grade Level 
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